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Date: April 12, 2021 
Place: Zoom Webinar  
Time: 5:00 p.m. 
             
 

1. Call to Order 
 

A. Roll call 
 

 

2. Approval of Agenda  
 

A. Pg 1 /Agenda 
 
 

3. Public Comment (for items not specifically listed on the Agenda) 
Individuals wishing to comment that are calling in by phone, please press *9 to raise 
your hand.  If connecting by computer, please click the “raise hand” feature. You will 
be notified when it is your turn to speak. Before commenting, please identify yourself 
for the record. You will have three minutes to address the Board.  
 

 

4. Consent Agenda (Single Motion)  
 

A. Excused Absences:   
B. Pg 3 /Minutes: Regular Board Meeting of March 22, 2021    
C. Pg 6 /Approval of:  

 
 
 
 
 
 
 
 

Pg 28 /For Informational Purposes Only - The following electronic payments totaling $3,184,347.30 
are included in Warrants noted above:  

 Accounts Payable EFT numbered 10903 to 10939 -$90,246.46 (Included in A/P Warrant 55927) 
 Accounts Payable EFT numbered 10940 to 10966 -$25,368.80 (Included in A/P Warrant 55961) 
 Accounts Payable EFT numbered 10967 to 10972 -$855,783.66 (Included in A/P Warrant 55979) 
 Employee EFT Contributions/Deductions including all taxes & retirement numbered 50747 to 

51052 -$2,156,722.38 (Included in A/P Warrant 55981) 
 Accounts Payable EFT numbered 10973 to 10992 -$56,226.00 (Included in A/P Warrant 55992) 

 
 

5. Unfinished Business (Second Reading and Final Action) 
 
 

6. New Business (First Reading) 
 
 
 

Accounts Payable Warrants Numbered 55926 to 55957 totaling $ 112,982.59 
Accounts Payable Warrants Numbered 55958 to 55977 totaling $ 65,914.34 
Accounts Payable Warrants Numbered 55978 to 55990 totaling $ 4,362,578.81 
Net Payroll Warrants Numbered 107508 to 107514 totaling $ 36,416.12 
Accounts Payable Warrants Numbered 55991 to 56008 totaling $ 107,431.04 

GRAND TOTAL $ 4,685,322.90 
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7. Considerations and Requests 
 

A. Pg 63 /Fire Chief Selection – Chair Holm 
 
 

B. Pg 64 /Battalion Chief Eligibility List – HRD Washo 
 
 

C. Pg 66 /OPEIU 2020-2022 Collective Bargaining Agreement – HRD Washo 
 
 

D. Pg 95 /Board Policy 320-Vehicle Use – AC Stueve  
 
 

8. Staff, Local, Firefighter's Association and Fire Chief Reports 
 

A. Pg 98 /Finance – FD Robacker 
i. February Investment Report 

 
 

B. Pg 115 /Training – AC Juarez 
 
 

C. Pg 116 /Health & Safety – AC McKenzie 
 

 

D. Pg 118 /Logistics – AC Stueve 
 
 

E. Pg 119 /Human Resources – HRD Washo 
 
 

F. Pg 120 /DC Operations – DC Stueve 
 
 

G. Pg 121 /Fire Chief– Chief Olson 
i. South Sound 911 2020 Annual Report 

 
 

9. Correspondence 
 

A. Pg 143 /Employee Recognition 
 
 

10. Commissioner Comments  
 
 

11. Executive Session under RCW 42.30.110(1)(g) to review the performance of a 
public employee  
 
 

12. Adjournment 
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CENTRAL PIERCE FIRE & RESCUE 
BOARD OF COMMISSIONERS 

March 22, 2021 
 
Chair Holm called the Regular meeting of the Board of Commissioners for Central 
Pierce Fire & Rescue to order by Zoom webinar at 5:00 p.m. Present were Chair Holm, 
Commissioners Stringfellow, Coleman, Willis and Eckroth, Chief Olson, Deputy Chiefs 
Karns and Stueve, FD Robacker, HRD Washo, Assistant Chiefs Bouchard and Overby, 
and Support Specialist Wiseman, recorder. Ex-Officio/Mayor Door joined the meeting at 
5:12 p.m. 
 
APPROVAL OF AGENDA 
Commissioner Stringfellow moved and Commissioner Eckroth seconded to approve the 
agenda. MOTION CARRIED.  
 
PUBLIC COMMENT (FOR ITEMS NOT SPECIFICALLY ON THE AGENDA) 
No public comment.  
 
CONSENT AGENDA (SINGLE MOTION)  

A. Excused Absences:  
B. Minutes: Regular Board Meeting of March 8, 2021    
C. Approval of: 

 
Commissioner Stringfellow moved and Commissioner Eckroth seconded to approve the 
Consent Agenda including warrants totaling $253,744.97. MOTION CARRIED.  
 
UNFINISHED BUSINESS (SECOND READING AND FINAL ACTION) 
No unfinished business. 
 
NEW BUSINESS (FIRST READING – FOR DISCUSSION AND REVIEW ONLY) 
No new business. 
 
CONSIDERATIONS AND REQUESTS  

 
A. Fire Chief Selection   

 
Chair Holm and Chief Olson shared results of the consultant interviews. The interview 
panel is waiting on additional information before choosing a firm to assist with the fire 
chief selection process.  

 
B. GEMT Consultant Master Services Agreement 
 

 

Accounts Payable Warrants Numbered 55877 to 55899 totaling $ 157,007.13  
Accounts Payable Warrants Numbered 55900 to 55925 totaling $ 96,737.84 

GRAND TOTAL $ 253,744.97 
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FD Robacker recommended that the district hire Moss Adams to review the GEMT 
revenue and spending program in preparation of future federal audits. Commissioner 
Stringfellow moved and Commissioner Coleman seconded to approve Finance Director 
Robacker to sign the Moss Adams consulting contract to review GEMT procedures and 
cost reporting, to be transferred from Commissioner Contingency in the amount of 
$20,000 to 201 Finance. MOTION CARRIED.  
 
STAFF, LOCAL, FIREFIGHTERS’ ASSOCIATION AND FIRE CHIEF REPORTS (For 
Information Only) 
The following divisions provided a written report in the packet: 

A. Finance – FD Robacker.  
B. Field Operations – AC Kent. 
C. EMS – AC Bouchard.  
D. Prevention and Education – AC Overby. 
E. Information Technology – ITD Kay. 
F. DC Operations – DC Stueve. 
G. DC Administration – DC Karns. 
H. Fire Chief – Chief Olson. 

 
CORRESPONDENCE 

 Employee Recognition 
 
COMMISSIONER COMMENTS 
 
Commissioner Stringfellow stated his appreciation for Mayor Door’s participation in the 
consultant firm interviews.  Her experience and expertise was very helpful in this 
process. 
 
Commissioner Holm stated that he met with Graham Fire Chair Homan and his Vice 
Chair recently and was encouraged by their desire to collaborate with other agencies to 
improve operations.  Commissioner Holm encouraged Chief Olson to contact Chief Dale 
to pursue possible collaborative efforts for the future to benefit both agencies. 
 
EXECUTIVE SESSION  
At  5:31 p.m., Commissioner Stringfellow moved and Commissioner Eckroth seconded 
to move into Executive Session for 10 minutes under RCW 42.30.110(1)(g) to review 
the performance of a public employee and RCW 42.30.140 – collective bargaining. 
 
At 5:41 p.m., Commissioner Stringfellow moved and Commissioner Eckroth seconded 
to return to Regular Session. MOTION CARRIED.  No action was taken during 
Executive Session. 
 
 
 
 

4



DRAFT – Not Official Until Approved 

Board of Commissioners 
Page 3 of 3                                                                                                   March 22, 2021 Board Meeting Minutes 

 
ADJOURNMENT 
There being no further business, Commissioner Stringfellow moved and Commissioner   
Eckroth seconded to adjourn the meeting. MOTION CARRIED. 
 
The meeting adjourned at 5:42 p.m. 
 
 
 
 
            
MATTHEW HOLM    TANYA ROBACKER 
CHAIR OF THE BOARD   DISTRICT SECRETARY 
 
 
 
      
TRACY WISEMAN 
RECORDER  
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Agenda Date:  April 12, 2021  

Item Title:   Fire Chief Selection Process 

Attachments:    

Submitted by: Chief Olson 
 

 
RECOMMENDED ACTION BY THE BOARD:  

 

 

 

 

 
 
SUMMARY:     

 
The committee is meeting just prior to the next BOC meeting. The purpose of this 

meeting is to review additional requested information from the consultant and determine 

if the committee will recommend one of them to the BOC for consideration. Chair Holm 

will update the BOC at the meeting and represent the committee’s recommendation. 

 
 
 
FINANCIAL IMPACT:  
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Agenda Date:    April 12, 2021 

Item Title:    Battalion Chief Eligibility List   7.1.2021 – 6.30.2023 

Attachments:    Battalion Chief Eligibility List   7.1.2021 – 6.30.2023 

Submitted by:   Suzi Washo 
 

 
RECOMMENDED ACTION BY THE BOARD:  

 

 

 

 

 
 
SUMMARY:     
 
 
Motion to approve the Battalion Chief Eligibility List effective July 1, 2021 through June 30, 
2023. 
 
 
 
 
FINANCIAL IMPACT:  
 
Budgeted into 2021 Budget 
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BATTALION CHIEF ELIGIBILITY LIST  
  
 
 
April 12, 2021 
 
After completion of a peer review, skills assessment and Chief’s interview, evaluation 
scores reflect the following standings: 
 
 Ferrier, Brian 
 Rosenlund, Adam 
 Escobedo, Ray 
 Kovash, Logan  

Nielson, Jennett 
 Johnston, Brice 
 
This eligibility list will be in effect from July 1, 2021 through June 30, 2023. 
 
 
 
 
_________________________ 
Daniel Olson 
Fire Chief 
 
 
 
This Eligibility List is not official until approved by the Board of Commissioners at the 
April 12, 2021 meeting. 
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Agenda Date    April 12, 2021 

Item Title:    OPEIU 2020-2022 Collective Bargaining Agreement 

Attachments:    Redlined 2020-2022 Collective Bargaining Agreement, 2020 and 2021 

Appendix A’s 

Submitted by:   Suzi Washo 
 

 
RECOMMENDED ACTION BY THE BOARD:  

 

 

 

 

 
 
SUMMARY:     
 
Motion: To approve the 2020-2022 OPEIU Collective Bargaining Agreement and 

associated Appendix “A” Salary Schedules for 2020 and 2021.   
 
 
Please see the attached redlined version of the OPEIU 2020-2022 Collective Bargaining 
Agreement for Board approval, as well as the two Schedule “A’s” for the 2020 and 2021 salary 
schedules.   
 
Chief Olson and I will be at the meeting to answer any questions you may have. 
 
Thank you.  
 
FINANCIAL IMPACT:  
 
A budget amendment will be created for all non-budgeted (including retroactive 2020 payments) 
items after Board approval. 
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OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 8 
AND  

CENTRAL PIERCE FIRE & RESCUE  
2020 – 2022  

 
Clean up  items ‐ will be added/included in the clean version for signing 
 

A. Create a Table of Contents 
B. Change all references of “Pierce County Fire Protection District #6” to “Central Pierce 

Fire & Rescue” 
C. Change all references of “Employer” to “District” 
D. Change all “union” to “Union” where appropriate 
E. Make changes to ensure that all number references are both spelled out and in a 

numerical format (e.g. twenty‐one (21) days) 
F. Correct spelling, grammar and punctuation errors 
G. Change all reference of “Human Resources Manager” to “Human Resources Director” 
H. Remove all gender‐specific references and replace with general reference (e.g. 

“they/their” versus “him/her”) 
I. Clean up formatting (tabs, etc.) 

 
PREAMBLE   
 

This Agreement is entered into by and between PIERCE COUNTY FIRE PROTECTION DISTRICT 
NO. 6, hereinafter referred to as the “District”, and LOCAL NO. 8, Office and Professional 
Employees International Union, hereinafter referred to as the “Union.” 
 
The purpose of this Agreement is to achieve and maintain harmonious relations between the 
District and Union employees, to provide equitable and peaceful adjustments of differences 
which may arise, and to establish proper standards of wages, hours and other conditions of 
employment. 
 
The Fire District and its employees are to regard themselves as public servants, and are to be 
governed by the highest ideals of honor and integrity in all their public conduct, in order that 
they may merit the respect and confidence of the general public. 
 
ARTICLE 1 – RECOGNITION     
 
1.1 The District recognizes the Union as the exclusive bargaining representative of all 

regular administrative support employees of the District, excluding the positions of 
supervisors, exempt employees, Information Services, Purchasing/Warehouse staff, 
building maintenance and runner personnel, and other represented employees. 
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1.1.1  Regular: Regular employees are those employees who are regularly scheduled to 
work forty (40) hours per week. 

 
  1.1.2  Permanent Part Time: Permanent part‐time employees are those  

  employees who are scheduled to work less than forty (40) hours per week, and 
shall be entitled to holidays, vacation, sick leave, physical fitness hours and 
bereavement leave on a pro‐rata basis.   
 

1.1.3  Temporary: Temporary employees are hired for a limited period not to exceed 
six (6) months for peak workload conditions, maternity leave, leave of absence 
or new job creation.  Qualified part‐time employees may be offered added hours 
prior to hiring such temporary employees.  Temporary employees are not 
eligible for any benefits provided under this Agreement except Article 8, Wages.  
Temporary employees shall may be subject to a work permit from the Union 
Office.  The District will notify the Union of temporary employees within five (5) 
calendar days of their hire.  Temporary assignments may be extended beyond 
the six (6) months by mutual agreement between the District and the Union.  
The employer has the right to fill temporary vacancies through employment 
agencies as needed, utilizing the agency's established pay scales. 

 
1.1.4  Interns/Work Study Students:  Interns and Work Study students are high school 

or college students hired to assist in entry level clerical functions.  The employer 
will notify the Union of interns or work study students.  It is not the intent of the 
Employer to utilize interns or work study students to displace bargaining unit 
members through layoff or hours reduction.  Interns/work study students are 
not eligible for any benefits.   

 
ARTICLE 2 – UNION MEMBERSHIP/ AUTHORIZED PAYROLL DEDUCTION  

 
2.1   New Employee Orientation. The Employer shall provide a copy of this Agreement to 

each employee upon entering the bargaining unit. The Employer will provide a list to the 
Union via electronic mail of new employees (including their name, job classification, FTE, 
and division). A representative of the Union will be permitted up to thirty (30) minutes 
to meet with new employees during the first ninety (90) days of employment pursuant 
to RCW 41.56.037.  No employee will be required to participate in that meeting.  
 

2.2   The Employer will deduct an amount equal to the Union's uniform monthly dues from 
the pay of each employee who has elected to be a member of the Union, and who 
voluntarily executes a wage assignment authorization form. When filed with the 
Employer, the authorization form will be honored in accordance with its terms unless an 
employee requests that the Employer stop deducting dues, in which case the employee 
shall inform the Union and the Union shall inform the Employer to stop deducting dues. 
Deductions will be transmitted to the Union by check payable monthly. Upon issuance 
and transmission of a check to the Union, the Employer's responsibility shall cease with 
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respect to deductions covered thereby. The Union and each employee authorizing the 
assignment of wages for the payment of Union dues hereby undertake to indemnify and 
hold the Employer harmless from all claims, demands, suits or other forms of liability 
that may arise against the Employer for or on account of any deduction made from the 
wages of such employee. 

 
2.1 The District agrees to deduct once each month, dues and assessments from the pay of 

those employees who have so authorized it.  The District shall remit the total amount of 
the deduction to the Secretary/Treasurer of the Union.  This authorization shall remain 
in force during the term of the Agreement.  The Union agrees to hold the District 
harmless against any and all claims, suits, orders or judgments brought or issued against 
the District for complying with the provisions of this Article. 
 

2.3  The Employer shall deduct the sum specified from the pay of each member of the Union 
who voluntarily executes a voluntary political action contribution authorization form.  
The amount will be deducted once each month and will be transmitted to the Union 
office.  The Union agrees that neither employees nor the Union representatives will 
solicit for political action fund deductions in work areas or on work time. 
 

2.4  Hardship Fund Deduction. The Employer shall deduct the specific sum from the pay of 
any member of the bargaining unit who voluntarily executes an OPEIU Local 8 Hardship 
Fund Check‐Off Authorization form. When filed with the Employer, the authorization 
form will be honored in accordance with its terms. The authorization form will remain in 
effect until revoked in writing by the employee. The amount deducted and a roster of all 
employees using payroll deduction for voluntary Hardship Fund contributions will be 
promptly transmitted to the Union by separate check payable to its order. Upon 
issuance and transmission of a check to the Union, the Employer’s responsibility shall 
cease with respect to such deductions. The Union and each employee authorizing the 
assignment of wages for payment of voluntary contributions to the Union’s Hardship 
Fund hereby undertake to indemnify and hold the Employer harmless from all claims, 
demands, suits or other forms of liability that may arise against the Employer for or on 
behalf of any deduction made from wages of such employee.  

 
2.5  The District agrees not to unlawfully discriminate against any employee for or because 

of membership in the Union.  Such non‐discrimination policy also applies to any 
activities conducted by a member of the Union on behalf of said Union. 

 
2.6  All references to employees in this contract designates both sexes, and wherever the 

female gender is used, it shall be construed to include male and female  
  employees. 
 
ARTICLE 3 – UNION SECURITY/UNION DISCRIMINATION   
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3.1 An employee within the bargaining unit shall, within thirty (30) days from date of hire, 
join the Union or contribute the equivalent of the initiation fees, dues and assessments 
and first month’s dues to the Union, or to a non‐religious charity or to another 
charitable organization mutually agreed upon by the employee affected and the 
bargaining unit.  Any employee who does not join the Union shall, by the end of each 
month, contribute the regular monthly dues and any assessments to the Union or a non‐
religious charity or to another charitable organization mutually agreed upon by the 
employee affected and the bargaining unit.  This shall be in accordance with Section 11, 
Chapter 108, Laws of 1967 Ex. Sess., and RCW 41.56.122 as amended 1973 Ex. Sess.  
Employees who fail to comply shall be discharged. 

 
3.2  Non‐Compliance – The Union agrees that the Employer shall not terminate any 

employee under any provision of this Article until notification is provided by the Union 
to the Employer that an employee has failed to pay the required initiation fee, dues, 
service charge, and charity or otherwise comply with the provisions of this Article.  Upon 
receiving notice of failure to comply with the provisions of this Article, the Employer and 
the Union shall immediately meet to review the case and decide on action to be taken 
to secure compliance, or in the event of intentional non‐compliance, determine the 
termination date of the employee who willfully refuses to comply.  Unless due to the 
Employer’s negligence, the Union agrees to hold the Employer harmless from claims, 
causes or complaints arising out of the termination of employment of any employee to 
the provisions hereto. 

 
3.3  The District agrees not to unlawfully discriminate against any employee for or because 

of membership in the Union.  Such non‐discrimination policy also applies to any 
activities conducted by a member of the Union on behalf of said Union. 

 
3.4  All references to employees in this contract designates both sexes, and wherever the 

female gender is used, it shall be construed to include male and female  
  employees. 
 
 
Article 3 – Non‐Discrimination 

3.1  The District and the Union agree that conditions of employment shall be consistent with 

applicable municipal, state and federal laws regarding non‐discrimination. 

3.2  The District and the Union agree that the provisions of this agreement shall be applied 

equally to all employees covered hereby without regard to age, sex, creed, religion, 

color, national origin, marital status, pregnancy, veteran status, the presence of any 

physical, mental or sensory disability, or perceived or actual sexual orientation, or any 

other criteria established by state or federal statutes, rules or regulations.  No employee 

covered by this agreement shall be discriminated against because of membership in the 

Union or activities on behalf of the Union. 
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3.3  All references to employees in this contract designates all genders.  

 
ARTICLE 4 – UNION BUSINESS  
 
4.1  In addition to the Local Union Representative, Shop Steward.  Tthe Union shall have the 

right to designate one shop steward and one alternate shop steward.  The Union shall 
notify the Employer District of the name of the Shop Steward, and alternate Shop 
Steward and will provide notice of any changes.  The Shop Steward or alternate shall be 
allowed to perform the following union business without loss of pay: 

 
4.1.1  Meetings held for the purpose of contract administration and negotiations, 

which are held during the employee’s normal working hours. 
 
4.1.2  Processing of grievances up to Step 4. 
 
4.1.3  The Shop Steward or alternate will be allowed a reasonable amount of time 

during working hours to investigate grievances or other such Union business, 
except that such activity shall not take precedence over normal job duties. 

 
4.2  Bulletin Board.  The District shall provide reasonable space for the use of a Union 

bulletin board in an accessible and convenient location in each applicable fire station.  
Such bulletin boards shall be for the posting of official union business. 
 

4.3  Union Business representatives of the Union shall be granted permission to visit work 
locations of the employees covered by this Agreement at any reasonable time or 
location for the purpose of administering this Agreement or investigating possible 
grievances.  Such visitations shall not interfere with the normal operation of the District.  
Organizing, campaigning or solicitation shall not be conducted during work hours and/or 
at work locations. 

 
4.4  Monthly and/or special meetings may be held in fire district facilities when available.   

Notification to hold meetings in the fire station must be made to the Fire Chief or his 
their designee in advance of the meeting.  Meetings shall be held after normal business 
hours, and shall be limited to twelve (12) per year.   

 
4.5  A designated bargaining unit representative shall be allowed to participate in various 

committees of the Fire District that affect the bargaining unit. 
 
4.6  The District agrees to release up to two (2) employees for the first five (5) meetings, and 

up to one (1) employee for meetings beyond the fifth meeting, in addition to the 
designated Steward, to attend negotiating meetings with the District without loss of pay 
relative to securing contract negotiation and/or renewal provided that any time in 
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excess of thirty (30) minutes at the start of a scheduled meeting that is spent in union 
caucus preparing for actual face to face negotiations shall be unpaid.   

 
4.7  Union‐designated employees may be allowed time off without pay to attend union‐

sponsored meetings, training sessions, conferences, and assemblies.  The employee may 
use accumulated compensatory time, vacation leave, or leave without pay.  The Union 
will provide the Chief with a written list of the names of the employees it is requesting 
attend the above‐listed activities at least seven (7) calendar days prior to the date of 
event/activity. 

 
ARTICLE 5 – LABOR MANAGEMENT COMMITTEE     
 
5.1  In order to address issues of mutual concern between the Employer and Union, a 

committee shall be formed consisting of up to three (3) representatives of the union 
and up to three (3) representatives of management.  The committee shall meet at least 
semi‐annually or more frequently if mutually agreed for the purpose of seeking 
resolution on issues of common concern.  The employee member shall receive no loss of 
pay or overtime for participation in such meetings.  Meetings shall be no longer than 
one hour unless extended by mutual agreement of the Employer and Union.  

 
 
ARTICLE 6 – EMPLOYMENT PRACTICES 
 
6.1  No Non‐probationary employees will not be disciplined or discharged without just 

cause.  Employees will be notified of their right to Union representation for any 
investigation that may lead to disciplinary action.  If an investigatory interview does or 
does not result in disciplinary action, the employee should be informed of this decision 
within thirty (30) calendar days from the conclusion of the full investigation or receipt of 
final report from an outside investigator.  Employees will be provided a copy of any 
discipline placed in their personnel file.  The Union shall be provided a copy of all oral 
reprimands and above within fifteen (15) calendar days of the date of execution.   

 
6.2  The employer agrees to notify the Bargaining Unit of regular job openings occurring in 

all job classifications covered by this Agreement.   
 
6. 32  New Classifications.  The employer District shall notify the Union of any future job 

classifications appropriate to the bargaining unit.  Prior to implementation of the new 
classifications, the parties will meet and bargain the rate of pay and job duties of the 
new position.   

 
6.4  Job Posting Procedure.  A notice of each regular job opening shall be posted via email to 

all bargaining unit employees with a copy to the Union for seven (7) working days in‐
house prior to posting for external candidates.   
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6.53  Personnel files.  Employees may review their personnel file upon request.    
   
6.64  Job Descriptions.  The employer District will provide job descriptions for members of the 

bargaining unit to the Union or the employee upon request.   
 
6.7   Newly hired employees shall serve a probationary period of one (1) year.  During such 

time, the District may discharge such employee without recourse to the grievance 
procedure.   

 
ARTICLE 7 – MANAGEMENT RIGHTS   
 
7.1  Any and all rights concerned with the management and operations of the District are 

exclusively that of the District unless otherwise provided by the terms of this 
Agreement.   

 
7.2  The District has the authority to adopt rules and regulations, including but not limited to 

dress, appearance and work performance for the operation of the District and the 
conduct of its employees; provided such rules are not in conflict with this Agreement or 
with applicable law.   

 
7.3  The District has the right to discipline, temporarily lay off, or discharge employees for 

just cause; to assign work and determine duties and performance standards of 
employees; to determine, establish and/or revise the number of personnel to be 
assigned to duty at any time; and to perform all other functions not otherwise expressly 
limited to this Agreement.  The District agrees that departmental rules and regulations, 
which affect working conditions and performance shall be subject to the Grievance 
Procedures.   

 
7.4  All rights and privileges held by the District at the time, which are not included in this 

Agreement, shall remain in force unaffected in any manner.   
 
7.5  If sub‐contracting by the Employer results in a reduction of hours or lay‐offs of 

bargaining unit members, the employer will negotiate the decision.  The Union reserves 
the right to bargain the impacts of any sub‐contracting of work.   

 
ARTICLE 8 – HOURS OF WORK   
 
8.1  Work Week.  The work week is defined as the period between 12:01 a.m., Sunday 

through 12:00 midnight the following Saturday.  
 
8.18.2  Hours of Work.  Normal working hours for regular personnel shall be forty (40) hours 

per week, Monday through Friday, from 8:00 a.m. to 5:00 p.m. Employees will be 
entitled to an unpaid meal period, of at least thirty (30)  minutes and up to one (1) hour, 
and two fifteen minute paid breaks on a daily basis except as defined in Article 1.   
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  8.1.1  Employees working under this section may work a flexible schedule, upon 

agreement with the District.   
 
  8.12.2  Flexible Work Hours.  In instances lasting less than one (1) week, and Wwhen 

mutually agreeable to the District, the Union and the employee(s), hours of work 
during a work week may be flexed for overtime‐eligible employees, if the flex 
schedule meets the requirements of federal and state laws, and does not result 
in overtime.  

 
    An employee may request to flex work hours during a work week, if the request 

does not result in overtime, and the District agrees to give reasonable 
consideration to the employee requests for flex‐time, given employee interests 
and business District needs.  

 
  8.1.3  Alternative Work Schedules.  The parties agree that work schedules of work 

shifts of different number of hours may be established for overtime eligible 
employees upon requests of the employee, and if the alternative work schedule 
meets the requirements of federal and state laws, and do not result in overtime.  

 
    An employee may request to an alternative schedule and the District agrees to 

give reasonable consideration to the employee requests for an alternative 
schedule, given employee interests and business District needs.  

 
8.23  Overtime, for the purposes of this Agreement, is defined as any employee time spent on 

a District directed assignment that is beyond the employees’ forty (40) hour work week.  
Overtime shall be earned at the rate of time and one half (1‐1/2) for each hour or any 
part thereof worked.   

 
8.34  Employees who work overtime may elect compensatory time, instead of pay, at the 

applicable overtime rate. Such compensatory time may accumulate up to a maximum of 
forty‐eight (48) hours. If compensatory time is elected, employees may elect to cash out 
compensatory time on a monthly basis. For the monthly cash out, employees must 
notify Payroll by the published monthly deadline. Any unused compensatory time will 
be cashed out annually by December 31.   

 
8.45  Employees shall receive a minimum of two (2) hours compensatory time or overtime for 

required work on evenings, weekends, or holidays.  The District reserves the right to 
hold personnel on duty for the full two (2) hours.  Work day extensions will not qualify 
for the two (2) hour minimum.   

 
ARTICLE 9 – WAGES   
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9.1  Effective January 1, 20172020, the employees in the following classifications shall 
receive the following market adjustment: 

 
  Support Specialist Classification – 3% salary increase 
  Executive Assistant Classification – 5% salary increase 
  Senior Accountant Classification – 32.1% salary increase 
  Fire Services Data Analyst – 2.3% salary increase 
 
9.2  Effective each remaining year in the Agreement, on January 1, 20182021 and on January 

1, 2022, the employees in the following classifications shall receive the following market 
adjustments: 

 
  Senior Accountant – 2.1% salary increase 
  Fire Services Data Analyst – 2.3% salary increase 
 
  Support Specialist Classification – 2% salary increase 
  Executive Assistant Classification – 4% salary increase 
  Senior Accountant Classification – 3% salary increase 
 
9.3  Effective January 1, 20172020, wages for all employees shall be increased by 2.2%.  The 

classification of Parts Specialist will be eliminated, and the incumbent will be reclassed 
as a Support Specialist but shall be “red circled” at their 2019 rate until such time as the 
Support Specialist rate exceeds the 2019 Parts Specialist rate.   

 
9.4  Effective January 1, 20182021, wages for all employees shall be increased by 2.5%100% 

of the Seattle‐Tacoma‐Bellevue CPI‐W, Semiannual 1st Half, with a minimum of 1% and a 
maximum of 4%. 

 
9.5  Effective January 1, 2022, wages for all employees shall be increased by 100% of the 

Seattle‐Tacoma‐Bellevue CPI‐W, Semiannual 1st Half, with a minimum of 1% and a 
maximum of 4%.  Effective January 1, 2019, wages for all employees shall be increased 
by 2%. 

 
9.6  The District agrees to pay longevity to full‐time employees on a monthly basis, according 

to the following schedule:   
 

Completion of 5 years       2% of current salary   
  (61‐120 months, increase @ completion of the 60th month) 
Completion of 10 years      4% of current salary 
  (121‐180 months, increase @ completion of the 120th month) 
Completion of 15 years      6% of current salary 
  (181‐240 months, increase @ completion of the 180th month) 
Completion of 20 years      8% of current salary 
  (241‐300 months, increase @ completion of the 240th month) 
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Completion of 25 years      10% of current salary 
  (301‐360 months, increase @ completion of the 300th month) 
Completion of 30 years      12% of current salary 
  (361+ months, increase @ completion of the 360th month) 
 

9.7  Salary Step Plan.  Past Credit Experience. New employees hired with comparable past 
credit work experience will be given fifty percent (50%) credit for time worked up to five 
(5) years. The District will be the judge of comparable work experience.  
 
9.7.1  Newly Hired or Rehired Employees  

Newly hired or rehired employees will begin at Step 1 of the pay range.   
Past Credit Experience – Newly hired employees with comparable past work 
experience, or rehired employees, will be given 50% credit for time worked, up 
to a maximum credit of 5 years.  Determination of past credit is at the sole 
discretion of the Human Resources Director.   
For example, a newly hired employee has 54 months of comparable past work 
experience. 

A. 54 months divided by 2 = 27 months credit 

i. The new hire would be paid at Step 3 (25‐36 months) 

1‐12 months   Step 1  

13‐24 months   Step 2  

25 ‐ 36 months   Step 3  

37‐48 months   Step 4  

49‐60+ months   Step 5  

 
Employees will move through the defined salary steps on an 
annual basis based on the date of hire or rehire. 

 
9.7.2  Promoted Employees  

  At the time of promotion (defined as accepting a position in a higher pay 
range), employees will move to the first step in the range of the new class 
which results in an increase of at least 5%. Upon successful completion of 
a promotional trial service period, the employee's salary shall be 
increased to the next step of the new range and annually thereafter up to 
the top of the range. In no event shall a promoted employee's salary be 
less than the starting pay of the salary range for the new class, nor in 
excess of the highest step of the regular salary range for the new class.   

 
  9.7.3  Demoted Employees  

  Employees who voluntarily demote (defined as voluntarily applying for 
and accepting a position in a lower pay range) will be placed in the 
appropriate pay range for the new classification that results in the least 
amount of pay reduction, but not above the top of the new range.  If an 
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employee is not at the top step, their next step date will be one‐year 
from the demotion date. 

       
  For example, an employee is currently at step 3 and is eligible for step 4 

on November 15th but they voluntarily demote to a new position on 
August 1st.  Their next step date will be reset to one year later, August 1st, 
and each August 1st, thereafter until reaching the top step. 

 
  Employees who are involuntarily demoted as part of a reduction in force 

(i.e. layoffs) will be placed in the pay range for the new classification that 
is closest to their current rate of pay provided that if all pay steps in the 
demoted classification are lower than the demoted employee’s current 
rate of pay, the demoted employee’s pay shall be maintained (red‐
circled) until such time as the appropriate pay range encompasses their 
current rate of pay.  Thereafter, they will be entitled to any wage 
increases as set forth in this Agreement.   

 
ARTICLE 10 – RETIREMENT/DEFERRED COMPENSATION    
 
10.1  It is agreed that in accordance with Chapter 41.04, RCW, for the purpose of federal 

income tax reporting only, the gross income of all personnel shall be reduced by the 
amount of the contribution paid into the PERS retirement system and deferred 
compensation plan paid by the employee. 

 
10.2  The VOYA Deferred Compensation Plan, Nationwide, Decision Point, ICMA and 

Washington State Employees 457 Deferred Compensation Plans and/or ICMA Deferred 
Compensation Plan or other similar mutually agreed upon plan, if the VOYA or ICMA 
Plans are no longer available, shall be made available to employees of the bargaining 
unit, with the option to participate.  Employees shall be governed by the requirements 
of the plan. 

 
  Effective December 31, 2021, the ICMA and Nationwide plans will cease.  Employees 

who have Deferred Compensation Plans in ICMA and/or Nationwide will have until 
December 31, 2021 to move their plans to the recognized providers. 

 
10.3  The District shall contribute One Hundred Fifty Dollars ($150.00) per month, per 

employee, to the deferred compensation plan with no employee matching required, for 
the term of this agreement.   

 
  Effective January 1, 20172020, the District shall match up to $100.00 contribute $25.00 

per month, per employee, on a matching basis, to the deferred compensation plan, for a 
total of $175.00250.00 per month District contribution per employee.  
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  Effective January 1, 2018, the District shall contribute $50.00 per month, per employee, 
on a matching basis, to the deferred compensation plan, for a total of $200.00 per 
month District contribution per employee.  

 
  Effective January 1, 2019, the District shall contribute $75.00 per month, per employee, 

on a matching basis, to the deferred compensation plan, for a total of $225.00 per 
month District contribution per employee.  

   
ARTICLE 11 – PAY OUT OF CLASSIFICATION PAY    
 
11.1  Out of class pay will be paid when an employee is fulfilling the duties for an employee of 

a higher classification within the bargaining unit.  Out of class pay will be paid when an 
employee works in the higher position for eight (8) hours or more when the time is pre‐
scheduled.  Out of class pay will be paid when an employee works in the higher position 
for twenty‐four (24) hours or more when the time is unscheduled.   Pay will be paid pro‐
rata according to assignments in the higher classification with a minimum four percent 
(4%) increase.  

 
11.2  When an employee is appointed by the Fire Chief or his designee to cover the duties of 

a superior position outside the bargaining unit, the following criteria shall apply:  for 
greater than 30 calendar days, said employee will be compensated at the 2nd year level 
rate commensurate with that position, retro‐active to the first day. 

 
    11.2.1  After five (5) consecutive work days, the employee who has been  

  assigned a significant portion of the absent superior position’s duties, will 
receive a 15% out of class pay adjustment, retroactive to the first day.  

 
    11.2.2  If the Fire Chief or designee recognizes the need for a fully operational  

  Actor to perform the full responsibilities of the higher position (e.g. 
Acting Finance Director), the employee assigned as an Actor will be 
compensated at the 2nd step of the position’s current pay range.  

 
ARTICLE 12 – MEDICAL AND DENTAL COVERAGE      
 
12.1  Medical and vision coverage shall be provided by the District.  Dental and basic life 

coverage during this agreement shall be provided by the District.  Any benefit changes 
to the existing medical or dental program shall be negotiated between the parties to 
this agreement. 

 
12.2  The District shall pay full insurance coverage costs on employees for their medical and 

dental plan.   
 
  Effective the latter of June 1, 2020 or ratification, the For Plan Year 2017, The District 

shall contribute a maximum One Thousand Six Eight Hundred and Nineteen Dollars 
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($1,6001,819) per month towards the employee/dependent medical and dental 
premiums. If the cost exceeds $1,6001,819 per month, the District agrees to contribute 
fifty percent (50%) of the amount in excess of $1,600.1,819.  

 
  Effective each Plan Year of this Agreement, the District shall increase its maximum 

contribution by 7%. 
 
  2021 – $1,947 – If the cost exceeds this amount, the District agrees to contribute fifty 

percent (50%) of the amount in excess. 
   
  2022 ‐ $2,084 – If the cost exceeds this amount, the District agrees to contribute fifty 

percent (50%) of the amount in excess. 
 
  For Plan Year 2018, The District shall contribute a maximum One Thousand Six Hundred 

and Fifty Dollars ($1,650) per month towards the employee/dependent medical and 
dental premiums. If the cost exceeds $1,650 per month, the District agrees to contribute 
fifty percent (50%) of the amount in excess of $1,650.    

 
  For Plan Year 2019, The District shall contribute a maximum One Thousand Seven 

Hundred Dollars ($1,700) per month towards the employee/dependent medical and 
dental premiums. If the cost exceeds $1,700 per month, the District agrees to contribute 
fifty percent (50%) of the amount in excess of $1,700.  

   
12.3  The District shall contribute Four Thousand Six Hundred Dollars ($4,0004,600) annually 

to a Health Reimbursement Arrangement (HRA)Voluntary Employees’ Beneficiary 
Association (VEBA) for each member of the bargaining unit to help offset out‐of‐pocket 
costs to the employee due to enrollment in a high deductible medical/vision coverage 
plan..  It is agreed that this amount  

 
  12.3.1  Funds will be frontloaded to the employee’s account on or about January 5th of 

each year. Any monies remaining in this account after the plan year will be rolled 
directly into the HRA/VEBA account. The District agrees to contribute Fifty Dollars ($50) 
per month per employee to a HRA/VEBA. This amount ($600) will also be frontloaded on 
or about January 5th of each year into the employee’s account.  

 
  12.3.1.1  For new/rehired/reinstated employees, this  

  contribution will be pro‐rated for the percentage of 
full months the employee will be employed in the 
calendar year.  For example, an employee 
beginning work on July 1st will received 50% of the 
annual and monthly amounts, for a total of $2,300. 

 
  12.3.2  Employees will vote annually on how to distribute leave bank buy‐outs at  
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  the time of retirement or termination of employment with CPFR.  The vote of the 
group will be reported to the HRA/VEBA provider in the last quarter of the 
preceding year. 

 
12.4  The District agrees to provide and pay for an Employee Assistance Program for 

employees of this bargaining unit.   
 
12.5  The District agrees to provide IRS Section 125 plan benefits to employees. This plan will 

allow employees to pay for out of pocket medical expenses and dependent daycare 
expenses on a pre‐tax basis. 

 
ARTICLE 13 – VACATION ACCRUAL   
 
13.1  Each regular employee shall be granted vacation accrual as follows: 
 

        Annually          Monthly 
1 year of service    80 hours    1 – 12 months 6.67 hours 
Completion of 1 year  120 hours    13 – 60 months  10 hours 
  (Increase at completion of 12th month) 
Completion of 5 years 160 hours    61 – 120 months  13.34 hours 
  (Increase at completion of 60th month) 
Completion of 10 years  180 hours    121 – 168 months  15 hours 
  (Increase at completion of 120th month) 
Completion of 15 years  200 hours    169 – 228 months  16.67 hours 
  (Increase at completion of 168th month) 
Completion of 20 years  265 hours    229 ‐ 288 months  22.09 hours 
  (Increase at completion of 228th month) 
Completion of 25 years  280 hours    289 + months  23.34 hours 
  (Increase at completion of 288th month) 

 
13.2  For ease of vacation calculation only (not affecting seniority), all employees’ vacation 

shall be calculated by using a vacation anniversary date as follows: 
 
  Persons hired from Day 1 to Day 15 of a month will be assigned a vacation anniversary 

date of Day 1 of the month hired. 
 
  Persons hired from Day 16 to the last day of the month will be assigned a vacation 

anniversary date of Day 1 of the month following the month hired.   
 
13.3  Employees’ maximum vacation accrual carry‐over shall not exceed two years’ worth of 

vacation at the applicable accrual schedule for regular personnel.  Unused vacation in 
excess of the amount set forth above shall be forfeited except in the extreme and/or 
unusual circumstances approved by the Fire Chief (i.e. extended period of disability 
leave or vacation scheduling difficulties.) 
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13.4  Employees may cancel approved vacation leave prior to beginning the leave for reasons 

contained in Article 15 – Sick Leave. A physician’s certificate must be provided to verify 
the medical condition. 

 
13.5   Vacation hours cannot be utilized until accrued. The District may allow an employee to 

go into the negative on vacation only in unusual circumstances and must be approved 
by the Fire Chief or designee.  

 
ARTICLE 14 – HOLIDAYS     
 
14.1  The business offices of the District will be closed to the public, and employees are not to 

report to work on the following Washington State legal holidays: 
 
  New Year’s Day           January 1 
  Martin Luther King Jr.’s Birthday      3rd Monday in January 
  President’s Day          3rd Monday in February     
  Memorial Day           Last Monday in May 
  Independence Day          July 4 
  Labor Day             1st Monday in September 
  Veteran’s Day            November 11 
  Thanksgiving Day           4th Thursday in November 
  Friday following Thanksgiving       Friday after Thanksgiving Day  
  Christmas Day            December 25 
     
14.2  If the Washington State legal holiday falls on a Saturday, employee will be granted 

Friday off for the holiday.  If the legal holiday falls on a Sunday, employee will be 
granted Monday off for the holiday.    

 
14.3  Employees shall be awarded 112 holiday hours on an annual basis, to include holidays 

used on the above dates plus any floating holiday hours.  Employees may elect to 
receive a cash payment of base pay at the straight time rate for up to fifty‐six (56) hours 
each year. It is understood that selling back fifty‐six (56) hours of holiday leave may 
require using some other accrued leave when business offices are closed.  
 

14.4  Each employee shall elect prior to November 1st of the prior year on forms provided by 
the District, the required cash payment and/or time off. The cash payment shall be paid 
to each employee, having made such an election, on the last pay date of the month of 
November of year earned.  

 
14.5   On Christmas Eve the business office will be closed to the public. Employees may elect 

to work this day or elect to use vacation, holiday or compensatory time to take the day 
off.  However, it is understood that employees may choose to work Martin Luther King, 
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Jr.’s birthday, President’s Day, Independence Day and the Friday following Thanksgiving 
at straight time.   

 
14.6  Employees required by the district to work on a designated holiday shall be paid at the 

rate of one and one‐half their hourly rate for all time worked but shall have an equal 
number of hours deducted without pay from their annual holiday bank provided in 
Section 14.3 for a total of time and one‐half  (1 ½) rather than double time and one‐half 
(2 ½). 

 
 
ARTICLE 15 – SICK LEAVE/PAID FAMILY AND MEDICAL LEAVE PROGRAMS     
   
15.1  Regular employees assigned to a forty (40) hour work week shall accrue paid sick leave 

at the rate of Ten (10) hours for each full month of service up to a maximum 
accumulation of 1,040 hours. 

 
15.2  In case of employees who are absent due to illness or injury for which they are receiving 

payment from State Industrial insurance, the District’s obligation shall be limited to 
paying the difference between the employee’s basic salary and the amount received 
from the State Fund.  Sick leave shall be charged on a pro‐rated basis in such cases until 
exhausted. 

 
15.3  The District complies with the Federal Family and Medical Leave Act of 1993, and all 

applicable federal, state and/or local laws relating to family or medical leave.  
 
15.4  No employee will be denied time off for the legitimate use of sick leave, including 

employee’s own injury or illness, or for their own medical, dental or vision 
appointments. When an employee utilizes sick leave, they must notify their supervisor 
immediately.   

   
15.5  The District agrees to buy back sick leave hours in excess of the employees’ maximum 

accrual at the rate of 25% of the employee’s base hourly pay.  Sick leave buy back will be 
paid in November of each year and will be treated as regular income, with appropriate 
deductions as applicable. 

 
15.6  Sick leave shall not accrue during leaves of absence without pay, or layoffs.  
 
15.7  The Fire Chief or designee may require a certification of the employee’s condition by a 

designated District medical facility after the employee has used 63 hours of sick leave in 
a rolling twelve‐month period.   

  Eligible employees are covered by Washington’s Family and Medical Leave Program, 
RCW 50A.04.  Eligibility for leave and benefits, which begins January 1, 2020, is 
established by Washington law and is therefore independent of this Agreement.  
Premiums for benefits are established by law and for the period ending December 31, 
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2020, will total four‐tenths of one percent (0.4%) of employees’ wages (unless 
otherwise limited by action of the State).  Employees will pay through payroll deduction 
the full cost of the premiums associated with family leave benefits and forty‐five 
percent (45%) of the cost of the premiums associated with the medical leave benefits, 
as determined under RCW 50A.04.115.  The District will pay the remaining premium 
amounts. 

 
15.8  At the time of retirement from the District, the employee will receive compensation for 

his/her the employee’s sick leave bank will be bought out at 25% of base salary for all 
accrued sick leave hours.  balance on a one hour (1) for four (4) hour basis.  

 
ARTICLE 16 – EMERGENCY LEAVE    
 
16.1  In the event of an emergency of the employee that requires the presence of the 

employee, the employee shall be granted immediate leave with pay, said leave being 
deducted from the employee’s accrued sick leave or other accrued leave depending on 
why the leave was necessary. 

 
16.2  The employee shall be required to return to work immediately upon the termination of 

the emergency. Should the emergency last longer than 3 hours, the employee must call 
the District with an update. 

 
16.3  “Emergency” is defined as an event sudden in onset and unexpected, and which 

demands immediate action by the employee. 
 
ARTICLE 17 – BEREAVEMENT LEAVE    
 
17.1   Bereavement Leave – In the event of a death in the immediate family of an employee, 

the employee shall be granted up to 3 work days off with pay.  An additional 2 work 
days off with pay will be granted with Fire Chief approval.  

 
17.2  Immediate family shall be defined as the spouse and children of the employee, parents 

or step parents, loco parentis, brother, sister, grandchildren, grandparents of the 
employee, and those of the employee’s current spouse. For purposes of this section, 
“step” shall be considered part of the immediate family. 

 
ARTICLE 18 – REQUESTING LEAVE (COMP OR VACATION OR PERSONAL FLOATING HOLIDAYS)     
 
18.1   Employees shall submit a written request for leave at least 24 hours in advance of 

requested time off.  The employer reserves the right to deny leave (comp, vacation or 
holiday) requests if such leave would interrupt services provided to staff or the public, 
or if submitted less than 24 hours in advance.   
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  (change to internal procedure – vacation requests for OPEIU represented staff covering 
front desk will be centralized)  See last version of policy 

 
 
ARTICLE 19 – JURY DUTY/WITNESS SERVICES      
 
19.1  Employees summoned for jury duty will be granted a sufficient leave of absence from 

employment. Any jury duty pay (exclusive of expenses) received for service on a work 
day shall be reimbursed to the District. 

 
19.2 An employee shall continue to receive normal wages for any period of required service 

as a witness in any judicial proceeding in which the employee is subpoenaed to appear 
as a result of, or related to, the performance of official duties with the District.  All 
money received for witness fees, while on duty shall be surrendered to the District.  
Employees scheduled to work will report for work when less than a scheduled work shift 
is required by such duties. 
 

ARTICLE 20 – EMERGENCY DECLARATION     
 
20.1  In the event of a declared emergency, the District reserves the right to assign employees 

of this bargaining unit to work assignments without regard to their employment 
classification for the duration of the declared emergency. 

 
20.2  The Employer will follow the Pierce County Employees non‐essential employees delay or 

closure schedule due to bad weather for the purposes of bargaining unit employees. 
The Fire Chief (or designee) will be the authority in determining closures or late starts 
for inclement weather, natural disasters, pandemic outbreaks, and other such disasters.  
Such notification shall be made to each member of the bargaining unit via the District’s 
automatic notification system and shall be made no later than 6 am on the day of the 
closure or late starts.  

 
  20.2.1  An employee is expected to report to work regardless of weather conditions if 

he/she can possibly do so. An employee who is unable to get to work on time or 
who has approval to leave work early because of weather conditions shall charge 
the time to accrued vacation leave, personal holiday or leave without pay.  

   
  20.2.2  If the employer District closes the facility, those employees who were scheduled 

to work on that day will be compensated for the entire day, or for whatever 
portion of the day the facility was closed, during which time they were scheduled 
to work. If the employee is on already approved leave, they will be required to 
use the already approved leave.   

 
20.2.3  In the event that a closure or late start is determined as per Article 20.2, and the 

conditions change to a point where the District will be open, the District will 
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send an alert via the District’s automatic notification system alerting all members 
of the change and the timeframe for reporting in to the office.  

 
 
ARTICLE 21 – TERMINATION / RESIGNATION/LEAVE BUY‐OUT 

 
21.1  Should the employee voluntarily resign employment, then the employee shall  

give the Employer advance written notice of not less than fourteen (14) calendar days.  
In the event of failure to comply with the notice provisions of this section, the 
resignation shall be deemed a quit, and employee shall forfeit all vacation and/or other 
accrued benefits. 

 
21.2  Employees shall be paid for any unused accumulation of vacation, compensatory time 

and accumulation of holiday hours on a pro‐rated basis when they are permanently 
separated from employment, unless discharged for gross misconduct. 

   
  21.2.1  Gross misconduct is defined as deliberate acts of violence, financially defrauding 

the District, murder, sexual assault, embezzlement, being under the influence of illegal 
drugs or alcohol at work, or stealing from District employees. In the event an employee 
is subsequently found not guilty to have engaged in gross misconduct (e.g. – jury finds 
not guilty), the District shall make the payout provided in 21.2 above.  

   
ARTICLE 22 – EDUCATIONAL REIMBURSEMENT    
 
22.1  The District agrees to reimburse the costs of necessary books and tuition/registration 

fees for up to the current credit rate for the University of Washington (undergraduate 
program) for job related courses, as approved by the Fire Chief or designee.  Payment 
shall only be made upon successful completion of approved classes, with a passing 
grade. 

 
ARTICLE 23– PROMOTIONS  POSTING OF JOBS/TESTING/PROBATIONARY PERIODS     
 
23.1  Vacancies and promotions shall be filled by the District through an impartial selection 

process from qualified employees within the bargaining unit.  The process could include, 
but is not limited to: Statement of interest or an application, assessment of skills and 
abilities, review of past performance, seniority, and a scored interview. 

 
23.1  Posting of Jobs.  It is the desire and intent of the District to fill bargaining unit job 

vacancies with qualified applicants from within the District before hiring new 
employees, providing the employees who apply have the required qualifications for the 
particular job and provided that at the end of the selection process, the District has at 
least three (3) qualified applicants from which to select. 
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  23.1.1  Job postings for new, vacant or promotional bargaining unit opportunities will 
first be posted internally.   

       
    a.  When the District receives three (3) or more internal  

  applicants who meet the qualifications based on the job 
announcement, the District shall hold the testing and 
interview process for those internal applicants. 

 
i. Positions shall be filled through an impartial selection 

process, which could include, but not be limited to: 
online application; letter of interest; assessment of 
skills and abilities; review of past performance; 
seniority; and a scored interview (Oral Board and/or 
Chief Interviews). 
 

    b.  if there are less than three (3) internal qualified bargaining unit  
  applicants, at any point in the process, the District may consider 

both internal and external applicants in its selection process 
which will be conducted in accordance with 23.1.1(a)(i) above. 

 
i. In an instance where the number of qualified  

internal candidates is reduced to less than 3 at any 
point in the process, any qualified internal 
candidate(s) who pass the Assessment Center 
process(es) will be afforded a Chief’s Interview.  If 
an internal applicant is not chosen after the Chief’s 
Interview, they will be provided an opportunity to 
hear from the Chief why they were not chosen.  
The decision of the Chief is final and not subject to 
the grievance process.     

 
  23.1.4  The Fire Chief, at their sole discretion, may appoint any of the candidates who 

have successfully passed the selection process to the available position. 
 
23.2  Employees who are promoted shall serve a one (1) year probationary period during 

which periodic evaluations shall be conducted by the District.  In the event the 
employee does not successfully pass the probationary period, such employee shall be 
returned to the position previously held or one of similar classification.  Employee who 
is subject to displacement as a result of a demotion shall be governed by language 
stated in Article 25. 

 
23.3   Newly hired employees shall serve a probationary period of one (1) year.   During such 

time,  the  District  may  discharge  such  employee  without  recourse  to  the  grievance 
procedure.   
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ARTICLE 24 – SENIORITY/LAYOFF/RECALL  
 
24.1  Definition.  Seniority shall be on a bargaining unit basis.  Seniority is defined for all full‐

time and part‐time employees as the employee’s total compensated regular hours with 
the Employer from his/her most recent date of hire.  Seniority benefits shall not apply to 
an employee until completion of the probationary period.  (Part‐time example:  For 
every 2,080 hours of part‐time employment, one (1) year of seniority will be added to 
the length of service). 

 
24.2  Seniority shall be broken by the following: 
 

a. Resignation 
b. Discharge 
c. Retirement 
d. Layoff of more than twenty‐four (24) months 
e. Failure to return in accordance with a leave of absence or recall from reduction‐in‐

force. 
f. Illness or injury of more than twenty‐four (24) months. 
g. Refusal to accept a comparable job opening offered by the Employer while on layoff. 
h. No pay status of more than twenty‐four (24) months. 

 
24.3  Layoffs.  When it becomes necessary for the Employer to reduce its work force for an 

extended period of thirty (30) days or more, the Employer shall give as much notice as 
practical.  In cases of such anticipated layoffs, written notice of layoff will be given 
fourteen (14) days before such action is to become effective. 

 
  24.3.1     Notice of layoff need not be given to employees who are employed 

  in a probationary status.  Layoffs in connection with the elimination of 
job classification (s) and/or reduction of the work force shall be governed 
by seniority together with skill and ability.  Where skill and ability are 
considered substantially equal in the judgment of the Employer, seniority 
shall prevail. 

 
  24.3.2    The following order of layoff shall be followed: 
 

a. Temporary employees 
b. Probationary employees 
b. Regularly scheduled employees by reverse order of seniority, within 

classification. 
  
 24.3.3  In the event of layoff, the incumbent will be allowed to claim a vacant 

position in a lower paid classification or bump an employee with less 
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seniority in a lower paid classification provided that the incumbent has 
held status in that classification previously. 

 
24.4  Upon reduction‐in‐force, employees will be placed on a reinstatement roster for a 

period of twenty‐four (24) months from date of commencement of the reduction‐in‐
force. 

 
24.5  Recall.  When a vacancy is to be filled, the order of reinstatement will be in the reverse 

order of reduction‐in‐force, provided skill and ability are considered substantially equal 
in the judgment of the Employer.  Upon such reinstatement, the employee shall 
commence to accrue seniority.  The Employer will notify the employee of recall by 
certified mail. 

 
ARTICLE 25 – PERFORMANCE OF DUTY   
 
25.1  Nothing in this Agreement shall be construed to give an employee the right to strike and 

no employee shall strike or refuse to perform their assigned duties to the best of their 
abilities during the term of this Agreement.  The Union agrees that it will not condone or 
cause any strike, mass sick call or any other form of work stoppage or interference to 
the normal operations of the District during the term of this Agreement. 

 
25.2  Neither an employee nor the District shall intentionally waive any provisions of this 

Agreement, unless such waiver is mutually agreed upon by the Union and the District. 
 
ARTICLE 26 – WELLNESS PROGRAM 
 
26.1  The parties agree and understand that the Employer will afford employees will be 

allowed three (3) hours per week for physical exercise. Employees will be allowed to 
utilize District facilities and equipment or other mutually agreeable external facilities, 
and the time and day must be approved by the employee’s supervisor. Travel time to 
and from other facilities will be considered work time until the completion of the 
renovation of Station 60. Upon the completion of Station 60, travel time to and from 
other facilities will not be considered work time.  

 
ARTICLE 27 – UNIFORMS     
 
27.1  Employees, on a voluntary basis, may wear shirts embroidered with the District’s logo.  

It is the expectation of the District that the employees shall observe a business casual 
dress code (no jeans or athletic wear).  There shall be no variances from business casual 
unless pre‐approved by the Fire Chief or designee. The District agrees to pay for up to 
five (5) shirts or comparable priced garments upon hire, and upon request, replace the 
shirts or comparable priced garments as needed through Central Stores Division, with 
no more thanup to  two (2) additional shirts or comparable priced garments per year.  1  
Employees will determine the color of the day for the shirts. 
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27.1.1  Effective upon ratification, each employee shall receive a one‐time lump sum of $300 to 

be used towards the purchase of business casual dress clothing.  
 
 
 
  1 Changes to practice: (1) The Chief or designee will determine what products and 

vendors are available; (2) clothing options will be business casual. 
 
ARTICLE 28 – LEAVE OF ABSENCE 
 
28.1  The District may grant an extended leave of absence. In order to apply, employees must 

submit a written request to the Fire Chief. Response to requests will be returned within 
fourteen (14) days. If an employee is granted a leave of absence, the employee may be 
on a leave of absence for up to twelve (12) months without loss in seniority. 

 
ARTICLE 29 – PROCEDURE FOR CHANGING RULES AND REGULATIONS   
 
29.1  If the District wishes to make a change in the District’s Rules and Regulations (as per 

RCW 41.56), the District must notify the Union in writing of their intent. The union will 
be given twenty‐one (21) days to review all such changes, and request bargaining 
pursuant to RCW 41.56. A request for an extension will not be unreasonably denied.  

 
ARTICLE 30 – SUPPLEMENTAL AGREEMENTS      
 
30.1  This agreement may be amended provided both parties concur.  Supplemental 

agreements may be completed through negotiations at any time during the life of this 
Agreement.  Either party may notify the other party in writing of its desire to negotiate.  
Supplemental agreements thus completed will be signed by the responsible Union and 
District officials.  Supplemental agreements thus completed shall become part of the 
larger Agreement and subject to all its provisions. 

 
ARTICLE 31 – GRIEVANCE PROCEDURE      
 
31.1  A grievance is defined as an alleged breach of the specific terms and conditions of the 

Agreement.  It is the desire of the parties to this Agreement that grievances be adjusted 
informally whenever possible and at the first level of supervision.  If a grievance arises, it 
shall be submitted to the following grievance procedure.  Any grievance not processed 
in accordance with the procedures and time limits specified herein shall constitute a 
withdrawal of the grievance and the grievance thereafter shall be null and void.  Failure 
of the employer to comply with the time limits set forth below shall result in the 
grievance being automatically elevated to the next step without any action necessary on 
the part of the employee.  Time limits set forth in the following steps may be extended 
by mutual agreement by the parties hereto. 
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31.2  It is understood and agreed that all matters pertaining to the proper application and 

interpretation of any and all provisions of this Agreement shall be adjusted between the 
proper representatives of the Employer and the accredited representatives of the Union 
within ninety (90) days of the occurrence or employee’s knowledge of occurrence.  Any 
alleged infraction or breach of this contract shall be submitted in writing to the Human 
Resources Manager or his/her designee prior to the date arranged for a meeting to 
discuss such alleged infraction.   

 
31.32  In the event a grievance arises that involves a suspension or discharge, or for grievance 

filed on behalf of multiple employees or the entire bargaining unit, the grievance will 
bypass Step One, and be heard at Step Two with the Fire Chief serving as the Employer 
representative. 

 
31.43  A grievance shall be submitted in writing and shall contain the following information: 
 

a. Statement of the grievance and facts upon which it is based; 
b. The date or dates of the alleged violation;  
c. A statement of the specific provision(s) of the collective bargaining agreement 

alleged to have been violated; 
d. The manner in which the provision is alleged to have been violated;  
e. The specific remedy or remedies sought. 

 
A grievance must be processed with the following procedure: 
 
Step One – Immediate Supervisor   
 
The Business Representative or shop steward must first present the grievance in writing to the 
immediate supervisor within twenty (20) calendar days of the time the employee knew or could 
reasonably be expected to be aware of the events that precipitated the problem.  A meeting 
will be scheduled with the grievant, shop steward or Business Representative within twenty 
(20) calendar days to review the matter.  Any grievance affecting more than one employee 
within the bargaining unit shall have one employee designated as the spokesperson together 
with a shop steward or Business representative.  The immediate supervisor shall within twenty 
(20) calendar days of the meeting respond in writing to the employee and Union (with a copy to 
the shop steward if authorized by the employee in writing), and provide an answer to the 
grievance. 
 
Step Two – Next Level of Supervision 
 
If the matter is not resolved to the employee’s satisfaction in Step One, the shop steward or 
Business rRepresentative shall present the grievance in writing to the next level of supervision, 
the Fire Chief of the District (or Employer designated representative) within twenty (20) 
calendar days of the immediate supervisor’s decision.  The Fire Chief of the District (or 

90



Page 25 of 26 
 

designated representative) shall reply in writing to the employee (with a copy to the shop 
steward if authorized by the employee in writing) within twenty (20) calendar days following 
receipt of the grievance. 
Step Three – Board of Commissioners or Designee, and Business Representative 
 
If the matter is not resolved at Step Two to the employee’s satisfaction, the grievance shall be 
referred in writing to the Board of Commissioners by filing written notice with the District 
Secretary (or designated representative) within twenty (20) calendar days of receipt of the Step 
Two response.  The Board shall conduct a hearing and transmit its decision to the grievant and 
the Union within twenty (20) calendar days of the conclusion of the hearing. 
 
Step Four ‐ Mediation 
 
If the matter is not resolved at Step Three, a request may be made to the Public Employee 
Relations Commission within twenty (20) calendar days.  The Commission shall appoint a 
mediator, who shall forthwith meet with the representatives of the parties, either jointly or 
separately, and shall take such other steps as he/she may deem appropriate in order to 
persuade the parties to resolve their differences and effect an agreement.  The mediator’s 
recommendation shall be non‐binding.  Any comments, determinations or recommendations of 
the mediator, however, shall not be admissible as evidence otherwise disclosed to the 
arbitrator in Step Five if the mediation is unsuccessful and the matter proceeds to arbitration. 
 
Step Five ‐ Arbitration 
 
If the grievance is not resolved to the satisfaction of the Union at Step Four, the Union may 
submit the matter to arbitration.  Within twenty (20) calendar days of receipt of the Board’s 
findings, the Union shall notify the Board in writing of its intent to arbitrate the issue.  Within 
twenty (20) calendar days of the Union’s request to arbitrate, a representative of the Union and 
of the Employer shall meet and attempt to agree on a neutral arbitrator.  If unable to reach 
agreement, they shall agree to request a list of seven (7) arbitrators from the Public 
Employment Relations Commission or Federal Mediation Conciliation Service.  Upon receipt of 
the list, the two representatives shall meet within twenty (20) calendar days to alternately 
strike names until one name remains.  A coin toss shall determine who strikes first.  This person 
shall service as the sole arbitrator. 
 
The arbitrator shall have no power or authority to add to, subtract from or in any manner 
modify the terms of this Agreement, nor to determine any issue other than that submitted.  
The decision of the arbitrator shall be in writing setting forth the arbitrators reasoning and shall 
be final and binding on all parties. 
The arbitrator’s decision shall be made in writing and should be issued to the parties within 
sixty (60) calendar days after the hearing or reasonably thereafter. 
 
Expenses and compensation for the arbitrators’ service and the proceedings shall be shared 
equally between the parties; provided, however, each party shall be solely and completely 
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responsible for all costs of preparing and presenting its own case.  If either party desires a 
record of the proceeding, it shall solely bear the cost of such recording, unless both parties 
agree to share the record and equally share the cost. 
 
ARTICLE 32 – SAVINGS CLAUSE    
 
32.1  If any provision of this Agreement or the application of such provisions should be 

rendered or declared invalid by a court having jurisdiction or by reason of any existing or 
subsequently enacted legislation, the remaining parts of the provision of this Agreement 
shall remain in full force and effect and the parties shall enter into negotiations for the 
purpose of arriving at a mutually satisfactory replacement for such provision. 

 
ARTICLE 33 – BINDING ON SUCCESSORS   
 
33.1  This agreement shall be binding upon the successors, and no provisions, terms or 

obligations herein contained shall be affected, modified, altered or changed in any 
respect whatsoever by consolidation, merger or annexation. 

 
ARTICLE 34 – TERM OF AGREEMENT   
 
34.1  This agreement shall become effective January 1, 2017 2020 and shall remain in full 

force and effect until and through December 31, 2019 2022and shall thereafter 
automatically renew itself until either party shall give one hundred eighty (180) days 
written notice prior to the anniversary date of their desire to terminate, modify or 
change this contract.  Upon the giving of such notice, the parties shall proceed to 
negotiate a new contract. 

 
34.2  Not less than 180 days prior to the end of the contract, either party may notify the 

other, in writing, of its desire to terminate or modify the Agreement, provided that an 
earlier commencement may be scheduled by mutual agreement. 
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Central Pierce Fire & Rescue
OPEIU Bargaining Unit
Appendix A ‐ 2020 Salary Schedule

Positions Monthly Annual 40/Hr Week

Salary Salary Hrly Rate

5% Steps from Base Step

Accounting Clerk 1‐12 months 3,637$                43,644$                           20.98$                

13‐24 months 3,819$                45,828$                           22.03$                

25 ‐ 36 months 4,010$                48,120$                           23.13$                

37‐48 months 4,211$                50,532$                           24.29$                

49‐60+ months 4,422$                53,064$                           25.51$                

Support Specialist 1‐12 months 4,199$                50,388$                           24.23$                

13‐24 months 4,409$                52,908$                           25.44$                

25 ‐ 36 months 4,630$                55,560$                           26.71$                

37‐48 months 4,862$                58,344$                           28.05$                

49‐60+ months 5,106$                61,272$                           29.46$                

Executive Assistant 1‐12 months 5,434$                65,208$                           31.35$                

13‐24 months 5,706$                68,472$                           32.92$                

25 ‐ 36 months 5,992$                71,904$                           34.57$                

37‐48 months 6,292$                75,504$                           36.30$                

49‐60+ months 6,607$                79,284$                           38.12$                

Payroll Analyst 1‐12 months 4,997$                59,964$                           28.83$                

13‐24 months 5,247$                62,964$                           30.27$                

25 ‐ 36 months 5,510$                66,120$                           31.79$                

37‐48 months 5,786$                69,432$                           33.38$                

49‐60+ months 6,076$                72,912$                           35.05$                

Senior Accountant 1‐12 months 6,221$                74,652$                           35.89$                

13‐24 months 6,533$                78,396$                           37.69$                

2.1% Market Adjustment 25 ‐ 36 months 6,860$                82,320$                           39.58$                

37‐48 months 7,203$                86,436$                           41.56$                

49‐60+ months 7,564$                90,768$                           43.64$                

Fire Services Data Analyst 1‐12 months 5,898$                70,776$                           34.03$                

13‐24 months 6,193$                74,316$                           35.73$                

2.3% Market Adjustment 25 ‐ 36 months 6,503$                78,036$                           37.52$                

37‐48 months 6,829$                81,948$                           39.40$                

49‐60+ months 7,171$                86,052$                           41.37$                

Annual Hours 2,080                                

Deferred Comp

No match required $150/month $1,800/annual

Match required $100/month $1,200/annual

Longevity Schedule

Completion of 5 years 2% of current salary Medical Cap: $1,700/mo

Completion of 10 years 4% of current salary HRA/VEBA: $4600/annual

Completion of 15 years 6% of current salary

Completion of 20 years 8% of current salary

Completion of 25 years 10% of current salary

Completion of 30 years 12% of current salary

Initials Reviewed By Date

___________ Fire Chief _____________

___________ Shop Steward _____________

___________ HR Director _____________

___________ Chairman Brd _____________

2.2% Base Salary Increase
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Central Pierce Fire & Rescue
OPEIU Bargaining Unit
Appendix A ‐ 2021 Salary Schedule

Positions Monthly Annual 40/Hr Week

Salary Salary Hrly Rate

5% Steps from Base Step

Accounting Clerk 1‐12 months 3,707$                44,484$                           21.39$                 

13‐24 months 3,893$                46,716$                           22.46$                 

25 ‐ 36 months 4,088$                49,056$                           23.58$                 

37‐48 months 4,293$                51,516$                           24.77$                 

49‐60+ months 4,508$                54,096$                           26.01$                 

Support Specialist 1‐12 months 4,279$                51,348$                           24.69$                 

13‐24 months 4,493$                53,916$                           25.92$                 

25 ‐ 36 months 4,718$                56,616$                           27.22$                 

37‐48 months 4,954$                59,448$                           28.58$                 

49‐60+ months 5,202$                62,424$                           30.01$                 

Executive Assistant 1‐12 months 5,538$                66,456$                           31.95$                 

13‐24 months 5,815$                69,780$                           33.55$                 

25 ‐ 36 months 6,106$                73,272$                           35.23$                 

37‐48 months 6,412$                76,944$                           36.99$                 

49‐60+ months 6,733$                80,796$                           38.84$                 

Payroll Analyst 1‐12 months 5,092$                61,104$                           29.38$                 

13‐24 months 5,347$                64,164$                           30.85$                 

25 ‐ 36 months 5,615$                67,380$                           32.39$                 

37‐48 months 5,896$                70,752$                           34.02$                 

49‐60+ months 6,191$                74,292$                           35.72$                 

Senior Accountant 1‐12 months 6,473$                77,676$                           37.34$                 

13‐24 months 6,797$                81,564$                           39.21$                 

2.1% Market Adjustment 25 ‐ 36 months 7,137$                85,644$                           41.18$                 

37‐48 months 7,494$                89,928$                           43.23$                 

49‐60+ months 7,869$                94,428$                           45.40$                 

Fire Services Data Analyst 1‐12 months 6,149$                73,788$                           35.48$                 

13‐24 months 6,457$                77,484$                           37.25$                 

2.3% Market Adjustment 25 ‐ 36 months 6,780$                81,360$                           39.12$                 

37‐48 months 7,119$                85,428$                           41.07$                 

49‐60+ months 7,475$                89,700$                           43.13$                 

Annual Hours 2,080                                

Deferred Comp

No match required $150/month $1,800/annual

Match required $100/month $1,200/annual

Longevity Schedule

Completion of 5 years 2% of current salary Medical Cap: $1,700/mo January ‐ March

Completion of 10 years 4% of current salary Medical Cap: $1,947/mo April ‐ December

Completion of 15 years 6% of current salary HRA/VEBA: $4600/annual

Completion of 20 years 8% of current salary

Completion of 25 years 10% of current salary

Completion of 30 years 12% of current salary

Initials Reviewed By Date

___________ Fire Chief _____________

___________ Shop Steward _____________

___________ HR Director _____________

___________ Chairman Brd _____________

1.9% Base Salary Increase
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            Board Meeting Agenda Item Summary 

Page 1 of 1 

 

 

 
 

Agenda Date    April 12, 2021 

Item Title:    Policy 320 – Vehicle Use (Take Home, Assigned and Pool Vehicles) 

Attachments:    Draft Policy 320 

Submitted by    AC Stueve 
 

 
RECOMMENDED ACTION BY THE BOARD:  

 

 

 

 

 
 
SUMMARY:     
 

Motion:  To approve revised Board Policy 320 –  dated April 12, 2021. 
 
Logistics is proposing language that brings congruency to all vehicle inspections, 
specifically staff vehicles.  Online staff vehicle rig check forms have been created, 
similar to emergency apparatus, for the purposes of standard vehicle checks and asset 
control. 
 
 
 
 
 
 
FINANCIAL IMPACT:  
N/A 
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Policy 320 Vehicle Use (Take Home, Assigned and Pool Vehicles)    Page 1 of 2 

 

CENTRAL PIERCE FIRE & RESCUE 
 

POLICY AND PROCEDURE 320 

 
SUBJECT:   Vehicle Use Policy (Take Home, Assigned and Pool Vehicles) 
 
EFFECTIVE DATE:  December 28, 2020 April 12, 2021 
 
OWNER: Assistant Chief of Logistics 
 
REAUTHORIZATION YEAR: 20232024 
 
FORMS AND ATTACHMENTS: N/A 
 
INTENT:  
To ensure the appropriate use of district vehicles. 
 
1.0 DEFINITIONS 
1.1 N/A 
  
2.0 POLICIES 
2.1 District vehicles are for official business only.  The District will provide a vehicle 

or pay mileage reimbursement when a vehicle is required to conduct district 
business.  The Assistant Chief of Logistics (or designee) will use this document 
to determine appropriate vehicle assignments.  However, due to numerous 
individual circumstances the AC (or designee) may deviate from these guidelines 
when appropriate.  

2.2 The District maintains a zero tolerance in regard to an employee operating a 
district vehicle while under the influence of alcohol or any controlled substance. 

2.3 Personal use of district vehicles is allowed under limited circumstances (i.e., get 
food or make bank deposits during normal district business travel, etc.) 

 
3.0 PROCEDURES 
3.1 Take Home Vehicles 

3.1.1  Senior Staff (FSLA exempt) and the Day Shift Battalion Chief, that 
routinely need a vehicle to conduct district business, attend weekend or 
evening meetings and must be available for emergency responses are 
eligible for a take home vehicle.  Personnel assigned a take home vehicle 
should live within 30 minutes’ priority response time of the district.  The 
vehicle must be parked off the street. 

3.1.2 Personnel assigned a vehicle shall complete a Staff Vehicle Rig Check 
online form once a month. 

  
3.2 Assigned Vehicles 
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3.2.1 Personnel that routinely need a specific vehicle to conduct district 
business will be assigned a vehicle.  These vehicles shall be parked at a 
district facility when not being used for district business.  (Example, 
training LT needs a truck, carries PPE and other equipment.)  

3.2.2 Personnel assigned a vehicle shall complete a Staff Vehicle Rig Check 
online form once a month. 

 
3.3 Pool Vehicles 

3.3.1 When appropriate the district will provide a pool vehicle for personnel to 
conduct district business.   
3.3.1.1 All requests for pool vehicle usage shall be emailed directly to 

the AC of Logistics (7) seven days prior to date of travel for 
approval. 

3.3.1.2 No employee, without prior authorization of the AC of Logistics 
or the Lead Mechanic, shall take a pool vehicle for usage. 

3.3.1.3 All employee(s) shall complete an onlinea Staff Vehicle Rig 
Check on-line form when utilizing a pool vehicle for each day 
the vehicle is assigned to them.  

 
4.0 REFERENCE 
4.1 Internal Revenue Service Publication 15-B 
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            Board Meeting Agenda Item Summary 

 

 

 

 

 

Agenda Date: April 12, 2021  

Item Title: Finance Staff Report 

Attachments:  

Submitted by: Tanya Robacker 

 

RECOMMENDED ACTION BY THE BOARD:   

 

 

 

 

   

 
SUMMARY:     

 
1. February Checkbook – 2020 Beginning balances are PRELIMINARY until year end closes. 

a. Operating Revenue and expenditures are typical for this time of year. 
2. Commissioner Eckroth questioned the Insight Public Sector Expenditure of $92,654.21 paid 

2/25/21.  
a. Q – Commissioner Eckroth wanted to know what the expenditure is for and why it was 

dated a partial year 3/1/21 to 1/31/22 
i. A:  It is for Microsoft licenses for CPFR, Gig Harbor, Key Pen, and Graham 

ii. A:  The contract runs 2/1 thru 1/31 annuall.  It is a partial year as they revise our 
costs when our revised counts are sent in, and our counts were done in 
February, making the revised cost applicable 3/1/21 through the remainder of 
the contract. 

iii. .  
3. I’m out from April 22nd until June 3rd tentatively.  
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Central	Pierce	Fire	&	Rescue
Operating	Funds	Summary	of	Revenue	&	Expenditures 2																									
General	Fund	001	&	EMS	101	as	of	 2/28/21
Percent	Budget	Complete	as	of	report	date: 16.7%

2021	REVENUE	&	EXPENDITURES	SUMMARY	(Operating	Funds)

A.	BEGINNING	BALANCE 2021 JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC
Year‐To‐Date	
TOTALs A

Carryforward	from	Prior	Month
(Jan	is	Min	Cash	Flow	Reserve) 11,100,000$				 11,100,000$				 5,915,754$			 ‐$														 ‐$														 ‐$														 ‐$														 ‐$														 ‐$														 ‐$														 ‐$														 ‐$														 ‐$																								 $11,100,000 A
Total	 11,100,000				 11,100,000				 5,915,754			 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																				 11,100,000		 A

2021	Current
Year‐To‐Date	
ACTUALS	as	of

	%	
Budget	

B.	REVENUE	(+) BUDGET JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC 2/28/21 Received B
Reg	Levy 27,958,362						 41,128															 485,385									 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 526,513									 1.9% B
EMS	Levy 11,026,214						 17,292															 191,718									 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 209,010									 1.9% B
EMS	Levy	Write	Offs (1,200,000)							 (56,963)													 (47,404)										 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 (104,367)							 8.7% B
FBC 23,982,865						 36,595															 442,904									 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 479,499									 2.0% B
Transports 4,029,900									 240,054												 180,010									 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 420,064									 10.4% B
Transports	Paid	by	Levy 1,200,000									 56,963															 47,404											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 104,367									 8.7% B
Licenses	&	Permits 36,000															 100																					 200																	 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 300																		 0.8% B
Other	Charges	for	Goods	&	Svcs 949,458												 ‐																						 39,729											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 39,729											 4.2% B
Grants	(Intergovernmental) ‐																						 ‐																						 130,117									 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 130,117									 100.0% B
Investment	Interest 45,000															 254,370												 3,812														 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 258,182									 573.7% B
Miscellaneous	&	Other	Tax	Revenue 16,100															 3,398																	 2,543														 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 5,941														 36.9% B
Other	Sources ‐																						 1,441																	 4,516														 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 5,957														 100.0% B

B
Total	Revenues 68,043,899				 594,378											 1,480,934			 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																				 2,075,312					 3.0% B

2021	Current
Year‐To‐Date	
ACTUALS	as	of

	%	
Budget	

C.	EXPENDITURES	(‐) BUDGET JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC 2/28/21 Spent C
Commissioners 57,041															 9,301																	 2,781														 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 12,082											 21.2% C
Commissioners'	Contingency 250,000												 ‐																						 ‐																		 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 ‐																			 0.0% C
Admin	&	Internal	Services 7,938,306									 628,885												 722,997									 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 1,351,882					 17.0% C
Operations	(Suppression,	EMS) 48,551,859						 4,834,329									 4,102,495					 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 8,936,824					 18.4% C
Overtime	‐	ALL	DIVISIONS 4,022,239									 468,571												 359,917									 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 828,488									 20.6% C
Prevention	&	Education 1,184,116									 123,948												 90,497											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 214,445									 18.1% C
Fleet	Maintenance 1,839,657									 164,116												 167,614									 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 331,730									 18.0% C
Transfers	to	ERF	&	Facilities 4,651,208									 ‐																						 ‐																		 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 ‐																			 0.0% C
Other	Uses ‐																						 ‐																						 ‐																		 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																					 ‐																			 0.0% C

C
Total	Expenditures 68,494,426				 6,229,150							 5,446,301			 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐											 ‐																				 11,675,451		 17.0% C

D.	TOTAL	CHANGE	BY	MONTH
[Revenue	(‐)		Expenditure]
Increase	/	(Decrease) (450,527)											 (5,634,773)								 (3,965,367)				 ‐													 ‐													 ‐													 ‐													 ‐													 ‐													 ‐													 ‐													 ‐													 ‐																							 (9,600,139)					 D

E.	Ending	Balance	(A	+	D)
as	of	2/28/21 10,649,473$				 5,465,227$							 1,950,388$			 ‐$										 ‐$										 ‐$										 ‐$										 ‐$										 ‐$										 ‐$										 ‐$										 ‐$										 ‐$																				 1,499,861							 E

F.	Planned	Use	of	Savings 450,527													 450,527													 450,527											 F

G.	Carryforward	(E	+	F) 11,100,000							 5,915,754										 1,950,388						 ‐													 ‐													 ‐													 ‐													 ‐													 ‐													 ‐													 ‐													 ‐													 ‐																							 1,950,388							 G
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Central	Pierce	Fire	&	Rescue
General	Fund,	EMS,	and	Reserve	Funds	as	of
2/28/2021 PRELIMINARY	BEGINNING	BALANCES‐	2020	YEAR	END	NOT	CLOSED

Col	A Col	B Col	C Col	D Col	E Col	F

SUMMARY	OF	CARRYFORWARD	‐	2021	REVENUE	&	EXPENDITURES	‐	GENERAL	AND	EMS	FUNDS

A.	DRAFT	BEGINNING	BALANCES

Checkbook
Gen	Fund	&	EMS
(001	&	101)

Gen	Fund	&	
EMS	

Reserves
Reserve	Fund

(011)
ERF
(015)

Facilities
(050)

TOTAL	Gen	
Fund,	EMS	&	
Reserves

1. Beginning	Balance	1/1/2021 ‐$																									 3,263,459$				 1,601,716$					 276,512$							 5,141,686$					
2. Minimum	Cash	Flow	(Working	Capital	Reserve) 11,100,000											 11,100,000					
3. 5%	Operating	Reserve	(Revenue	Stabilization) 3,252,170														 3,252,170							
4. Unreserved	Carryforward 2,453,615						 2,453,615							
5. Total	Beginning	Balances 14,352,170									 2,453,615					 3,263,459					 1,601,716						 276,512								 21,947,471					

6. B.	REVENUE	(+) 2,075,312												 ‐																			 687																	 14,134												 ‐																		 2,090,133							

7. C.	EXPENDITURES	(‐) 11,675,451									 ‐																			 ‐																			 789,439$							 16,304$								 12,481,194					

8.
D.	NET	CHANGE		[Revenue	(‐)		Expenditure]
Increase	/	(Decrease) (9,600,139)										 ‐																			 687																	 (775,305)								 (16,304)									 (10,391,061)			

9.

E.	Preliminary	Ending	Balance	(A	+	D)
as	of	2/28/2021	
(Unaudited	and	subject	to	change) 4,752,031$										 2,453,615$		 3,264,146$		 826,411$							 260,208$					 11,556,410$		

Fund	Key:
10. 		Minimum	Cash	Flow	‐	Working	capital	reserve	that	gets	us	from	October	tax	payment	through	the	April	tax	payment.
11. 		5%	Operating	Reserve	‐	Revenue	stabilization/emergency	reserve	to	fund	expenditures	during	disasters,	moved	to	011	August	2020.
12. 		Unreserved	Carryforward	‐	Money	in	savings	in	the	fund,	available	for	use	in	the	same	manner	as	the	fund	it	resides	in.
13. 		Operating	Funds	(001	Gen	Fund	and	101	EMS	Fund)	‐	Available	to	cover	all	Salaries,	Benefits,	Supplies,	Services,	Capital	and	Debt.
14. 		Reserve	Fund	(011)	‐	Revenue	stabilization/emergency	reserve	to	fund	expenditures	during	disasters,	5	%	+	interest	as	of	August	2020.
15. 		ERF	/	Reserve	(015)	‐	Reserved	by	Board	Resolution	to	fund	replacement	costs	for	equipment	and	apparatus.
16. 		Facilities	(050)	‐	Reserved	by	Board	Resolution	to	fund	building	maintenance	and	repairs.
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Central	Pierce	Fire	&	Rescue
ALL	Funds	as	of
2/28/2021

Col	A Col	B Col	C Col	D Col	E

A.	BEGINNING	BALANCE

TOTAL	Gen	
Fund,	EMS	&	
Reserves

GEMT
(102)

Debt
(201)

Capital	Projects
(301)

Year‐To‐Date	
TOTALS

Beginning	Balance	1/1/2021	(Carryforward) 21,947,471$								 9,813,564$										 429,031$														 12,030,282$								 44,220,348$		
1. Total	Beginning	Balances 21,947,471								 9,813,564											 429,031														 12,030,282								 44,220,348				

2. B.	REVENUE	(+) 2,090,133											 361,917														 46,579																	 2,009																				 2,500,638							

3. C.	EXPENDITURES	(‐) 12,481,194								 ‐																									 ‐																									 (45,000)															 12,436,194				

4.
D.	NET	CHANGE	[Revenue	(‐)		Expenditure]
Increase	/	(Decrease) (10,391,061)						 361,917														 46,579																	 47,009																	 (9,935,556)					

5.

E.	Preliminary	Ending	Balance	(A	+	D)
as	of	2/28/2021	
(Unaudited	and	subject	to	change) 11,556,410$						 10,175,481$						 475,610$												 12,077,291$						 34,284,792$		

‐																						 	
Fund	Key:

6. 		GEMT	Fund	(102)	‐	Reserved	revenue	from	medicaid	transports,	restricted	to	use	for	EMS	operating,	capital,	and	facility	costs
7. 		Debt	Fund	(201)	‐	Reserved	revenue	source	from	the	Excess	Levy,	restricted	to	use	for	GO	Bond	Debt	repayment	only
8. 		Capital	Project	Fund	(301)	‐	Reserved	revenue	from	the	GO	Bonds,	restricted	to	use	for	capital	facilities,	furnishings,	and	potentially	apparatus.	
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FUND	301	CAPITAL	PROJECTS
LIFE‐TO‐DATE	SPENDING
updated	thru 2/28/21

Div DivTitAccount2 Desc 2013 2014 2015 2016 2017 2018 2019 2020 2021
200 Administration

53501 Small Tools/Equipment 1,615
Sal & Benefits 56,368 219,744 262,889 119,060
54151 Legal Fees 20,500 11,957 1,870 20,000
54911 Contractual Services 78,483 90,681 83,530

200 Total 98,983 159,006 221,614 368,034 119,060
205 Central Stores

53146 Building Repair Parts (0)
54191 Other Professional Services 8,971
56431 Equipment ‐ Miscellaneous 0 10,995

205 Total (0) 19,966
600 Station 60

53141 Operating Supplies 856 22
53146 Building Repair Parts 280
53501 Small Tools/Equipment 6,690 31,910 963
54111 Advertising 511 235
54191 Other Professional Services 14,677 14,293 7,007 8,387
54502 Other Operating Rental 164 2,865 1,647 2,198
54611 Insurance 5,500 13,000
54911 Contractual Services 13,821 22,605 82,514 27,060 2,534
56101 Land Acquisition 3,388
56201 Capital ‐ Buildings 3,333,847 6,614,127 215,623 13,730
56210 Capital ‐ Building Permits 4,407 45,302 76,960 12,913 2,018 (49,520)
56241 Capital‐Contstruction Contract (3,765)
56242 Buildings ‐ Architectural Svcs 52,354 537,546 260,381 177,178 11,417
56243 Buildings ‐ Engineering Svcs 13,924 45,444 34,638 20,018 2,318
56244 Buildings ‐ Other Prof Svcs 35,234
56431 Equipment ‐ Miscellaneous 0 85,389 48,601 1,255
56421 Equipment ‐ Furniture 233,320 2,193 2,977

600 Total 70,685 701,932 3,851,481 7,229,470 269,667 19,241 (49,520)
4/8/2021
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Div DivTitAccount2 Desc 2013 2014 2015 2016 2017 2018 2019 2020 2021
601 Station 61

54151 Legal Fees 2,499
54911 Contractual Services 22,102 25,351 9,186 1,540
56101 Land Acquisition 13,279 2,462 801,096
56210 Capital ‐ Building Permits 4,651 13,350
56241 Capital‐Contstruction Contract 1,875
56242 Buildings ‐ Architectural Svcs 870 7,838 115,181 57,090 6,927
56243 Buildings ‐ Engineering Svcs 9,861
56431 Equipment ‐ Miscellaneous 26,670

601 Total 870 47,870 169,664 893,082 8,467 1,875
602 Station 62

54801 Building Repair/Maintenance 4,891
54911 Contractual Services 1,200
56431 Equipment ‐ Miscellaneous 0 9,762

602 Total 0 15,853
603 Station 63

53146 Building Repair Parts 713
53501 Small Tools/Equipment 30,153 3,451
54111 Advertising 751
54151 Legal Fees 777
54191 Other Professional Services 46,636 8,434 18,121 7,433 1,000
54911 Contractual Services 13,224 23,571 3,353
56101 Land Acquisition 449,334 14,801 2,535
56201 Capital ‐ Buildings 109 3,261,493 647,316 98,213
56210 Capital ‐ Building Permits 290 79,265 5,746 (5,693) (1,633)
56242 Buildings ‐ Architectural Svcs 8,483 251,374 150,545 40,721 8,392
56243 Buildings ‐ Engineering Svcs 27,839 22,098 783
56244 Buildings ‐ Other Prof Svcs 28,870
56431 Equipment ‐ Miscellaneous 0 10,866 3,944 59,637 6,131
56421 Equipment ‐ Furniture 30,930

603 Total 504,742 426,156 3,525,128 732,237 167,242 4,498

4/8/2021
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Div DivTitAccount2 Desc 2013 2014 2015 2016 2017 2018 2019 2020 2021
604 Station 64

54191 Other Professional Services 821 388
54801 Building Repair/Maintenance 65,422
56431 Equipment ‐ Miscellaneous 0 6,443

604 Total 821 6,830 65,422
605 Station 65

53502 Communication Equipment 5,747
56201 Capital ‐ Buildings 804
56431 Equipment ‐ Miscellaneous 0 11,558

605 Total 804 5,747 11,558
606 Station 66

53146 Building Repair Parts 0
53501 Small Tools/Equipment 0
54151 Legal Fees 0
54191 Other Professional Services (0) 0 0
54911 Contractual Services 0 0
56101 Land Acquisition 25,000 (25,000)
56210 Capital ‐ Building Permits 0
56242 Buildings ‐ Architectural Svcs 11,036 (11,036)
56243 Buildings ‐ Engineering Svcs 10,613 (10,613)
56431 Equipment ‐ Miscellaneous 0

606 Total 46,649 (46,649) 0 0
607 Station 67

54911 Contractual Services 18,333 36,667 18,333 18,333 18,333
56201 Capital ‐ Buildings 804
56242 Buildings ‐ Architectural Svcs 7,846 9,426
56243 Buildings ‐ Engineering Svcs 1,554
56431 Equipment ‐ Miscellaneous 0 11,763

607 Total 8,650 29,313 11,763 36,667 18,333 18,333 18,333
617 Training Center (67)

56201 Capital ‐ Buildings 804 17,166 (0)
56431 Equipment ‐ Miscellaneous 0 0

617 Total 804 17,166 (0)

4/8/2021
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Div DivTitAccount2 Desc 2013 2014 2015 2016 2017 2018 2019 2020 2021
608 Station 68

56201 Capital ‐ Buildings 804
56431 Equipment ‐ Miscellaneous 0 13,041

608 Total 804 0 13,041
609 Station 69

54191 Other Professional Services 821
54801 Building Repair/Maintenance 44,714 64,063
56242 Buildings ‐ Architectural Svcs 4,675
56431 Equipment ‐ Miscellaneous 0 11,114

609 Total 49,389 821 11,114 64,063
650 Maint. Shop

56431 Equipment ‐ Miscellaneous 0 5,655
650 Total 0 5,655
701 Station 71

53501 Small Tools/Equipment 993
54191 Other Professional Services 547 1,988
54502 Other Operating Rental 500
54801 Building Repair/Maintenance 31,157
54912 Fees/Permits 580
56201 Capital ‐ Buildings 17,937 1,877
56210 Capital ‐ Building Permits 1,190
56241 Capital‐Contstruction Contract 138,073 38,152
56242 Buildings ‐ Architectural Svcs 5,080 16,135 51,506 3,963 2,125
56243 Buildings ‐ Engineering Svcs 4,956 743
56431 Equipment ‐ Miscellaneous 0 14,679

701 Total 23,017 23,408 241,517 3,963 40,277
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Div DivTitAccount2 Desc 2013 2014 2015 2016 2017 2018 2019 2020 2021
702 Station 72

53146 Building Repair Parts 376
53501 Small Tools/Equipment 91 3,026 2,341
54111 Advertising 483
54151 Legal Fees 10,234
54191 Other Professional Services 9,736 1,850 5,360 19,415
54611 Insurance 8,000
54911 Contractual Services 15,736 3,386 24,547 134,663 211,598 56,986
56101 Land Acquisition 3,580,444 2,605 14,470 0
56201 Capital ‐ Buildings 88,168 57,584
56210 Capital ‐ Building Permits 260 24,205 26,520 214,807 49,723 (45,000)
56241 Capital‐Contstruction Contract 3,307,062 8,438,997 1,121,536
56242 Buildings ‐ Architectural Svcs 2,055 80,465 346,712 273,299 277,621 189,739 151,077
56243 Buildings ‐ Engineering Svcs 10,613 39,378 40,720 84,876 28,536 53,034
56244 Buildings ‐ Other Prof Svcs 7,500 21,150 1,539
56431 Equipment ‐ Miscellaneous 40,500 83,281
56421 Equipment ‐ Furniture 1,366
54941 Printing & Binding 197
54731 Electricity 552

702 Total 2,055 3,707,954 463,531 370,642 4,049,533 8,997,603 1,577,100 (45,000)
703 Station 73

54191 Other Professional Services 2,800 12,836
54911 Contractual Services 840
54912 Fees/Permits 600
56201 Capital ‐ Buildings 80,579
56242 Buildings ‐ Architectural Svcs 4,243 250
56431 Equipment ‐ Miscellaneous 5,831

703 Total 3,400 5,083 6,081 12,836 80,579
Grand Total 98,983 870,875 5,141,235 8,721,217 9,397,956 4,618,940 9,105,613 1,626,493 (45,000)
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2020‐21 COVID EXPENSES 
LIFE‐TO‐DATE THRO2/28/2021

2020 2021 Grand Total
Type Acct Desc Vendor Memo 03 04 05 06 07 08 09 12 01 02
Exp 51102 Part Time GARD11050 GARDEN, WAYNE J         TOT. 0.00 7,892.25 0.00 9,275.48 0.00 0.00 0.00 0.00 0.00 0.00 17,167.73

Part Time Total 0.00 7,892.25 0.00 9,275.48 0.00 0.00 0.00 0.00 0.00 0.00 17,167.73
51102 Total 0.00 7,892.25 0.00 9,275.48 0.00 0.00 0.00 0.00 0.00 0.00 17,167.73
51201 Overtime ANDE03230 ANDERSON, DENNIS M      TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 147.83 147.83

ARON10160 ARONOW, CHRISTIAN A     TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 166.95 169.27 336.22
BAKE11280 BAKER, WILLIAM D        TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 137.36 140.37 0.00 277.73
BELL06020 BELLERIVE, ROGER M      TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 123.56 0.00 123.56
BENN09240 BENNING, DAVID M        TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 137.44 0.00 137.44
BERD04150 BERDAN, KEVIN M         TOT. 0.00 0.00 588.30 0.00 0.00 0.00 0.00 0.00 0.00 0.00 588.30
BERD11180 BERDAN, SCOTT R         TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 142.99 141.73 284.72
BEST07180 BEST, BLUE J            TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 153.03 153.03 306.06
BROW03260 BROWN, TYLER T          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 299.78 0.00 299.78
BROW04280 BROWN, JASON K          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 124.85 130.40 0.00 255.25
BURK07120 BURKE, RYAN K           TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 254.56 0.00 254.56
CABL02060 CABLE, MICHAEL A        TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 96.10 96.10
CABL08140 CABLE, JEFFREY P        TOT. 0.00 270.87 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 270.87
CARD12140 CARDINAL, WILLIAM T     TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 292.90 0.00 292.90
CASE09220 CASE, STEVEN J          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 122.01 0.00 0.00 122.01
CHRI04250 CHRISTIANSON, BRYAN D   TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 612.98 612.98
COKL05160 COKL, ERICK M           TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 329.68 0.00 329.68
COUR08040 COURTNEY, WESLEY P      TOT. 0.00 2,684.25 852.14 0.00 0.00 0.00 0.00 0.00 262.86 0.00 3,799.25
CRAI04100 CRAIG, CHRISTOPHER T    TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 123.94 123.94
CURR11200 CURRIE, MATTHEW A       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 147.51 0.00 0.00 147.51
CUTH08310 CUTHBERT, SHAUN D       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 117.39 0.00 117.39
DEVE02150 DEVEGLIO, PAUL M        TOT. 0.00 1,359.30 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1,359.30
DEVI06170 DEVINE, JEFFREY A       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 236.68 0.00 236.68
DULA04240 DULAS, ANTHONY P        TOT. 0.00 1,714.81 0.00 0.00 0.00 0.00 0.00 0.00 138.59 0.00 1,853.40
ELFE05240 ELFERT, BENJAMIN J      TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 249.12 0.00 249.12
ESTE10290 ESTES, BRIAN D          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 278.32 278.32
FARR03180 FARRIS, JOSHUA L        TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 139.74 0.00 139.74
FERR08150 FERRIER, BRIAN S        TOT. 0.00 269.92 0.00 0.00 0.00 0.00 0.00 0.00 359.27 1,002.26 1,631.45
FORD03060 FORD, CHRISTOPHER A     TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 84.19 84.19
FRAN10200 FRANZ, JONATHON G       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 303.50 0.00 303.50
GACI11090 GACIOCH, STANLEY J      TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 184.69 188.20 0.00 372.89
GARN03200 GARNER, JOHN            TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 136.24 136.24
GILK10180 GILKEY, MALAC S         TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 123.04 0.00 123.04
GOUG05180 GOUGH, JAMES L          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 140.09 140.09 280.18
GRAB05020 GRABINSKI, BRENT E      TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 125.85 125.22 251.07
GROA07250 GROAT, RANDAL C         TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 153.55 156.48 0.00 310.03
HACK05250 HACKETT, BRIAN D        TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 118.99 0.00 118.99
HAMM01040 HAMMOND, STEVEN D       TOT. 0.00 0.00 204.27 0.00 0.00 0.00 0.00 139.95 145.40 1,702.67 2,192.29
HARR09170 HARRIS, VICTOR J        TOT. 0.00 1,761.35 1,865.30 0.00 0.00 0.00 0.00 0.00 0.00 0.00 3,626.65
HODG05220 HODGES, DONALD L        TOT. 0.00 0.00 872.51 0.00 0.00 0.00 0.00 0.00 141.57 143.06 1,157.14
HOLL03120 HOLLAND, FLINT R        TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 118.43 0.00 118.43
HOLM03060 HOLM, ALEXANDER J       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 274.97 274.97
HOPE07010 HOPE, DENNIS H          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 130.73 0.00 130.73
HOWE11090 HOWELL, JASON D         TOT. 0.00 634.94 395.47 0.00 0.00 0.00 0.00 0.00 116.78 0.00 1,147.19
HRIV04120 HRIVNAK, EDMOND J       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 134.64 129.29 263.93
HUCK06270 HUCKE, KEVIN C          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 138.43 139.09 277.52
HUDS04230 HUDSPETH, STEPHEN       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 135.38 136.71 272.09
HYAT03230 HYATT, DIANE M          TOT. 0.00 137.47 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 137.47

4/8/2021
Prepared by: Tanya Robacker 1  of  5 COVID EXPENSES_2021‐02.xlsx107



2020‐21 COVID EXPENSES 
LIFE‐TO‐DATE THRO2/28/2021

2020 2021 Grand Total
Exp 51201 Overtime INGL04090 INGLIN, DUANE M         TOT. 0.00 305.53 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 305.53

IRWI12310 IRWIN, SEAN S           TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 144.12 148.12 292.24
JACK04070 JACKSON, ADAM D         TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 374.73 0.00 374.73
JACK04190 JACKSON, AMY B          TOT. 0.00 23.78 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 23.78
JAME08270 JAMES, AARON J          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 135.85 139.07 0.00 274.92
JAUR05250 JAURIGUE, RICKY         TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1,361.92 1,361.92
JETT10170 JETTER, MEGAN J         TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 94.30 94.30 188.60
JOHN05180 JOHNSON, MICHAEL L      TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 245.45 245.45
JOHN07230 JOHNSTON, BRICE A       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 169.27 0.00 169.27
JOHN10210 JOHNSTON, CHESTER L     TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 212.88 212.88
JONE10310 JONES, JACK E           TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 144.93 144.93 289.86
JUAR03120 JUAREZ, WOODY W         TOT. 0.00 2,354.92 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2,354.92
KAVA12210 KAVANAUGH, JAMIE K      TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 461.88 461.88
KLUB04030 KLUBE, TAMRA A          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 252.48 0.00 252.48
KOND11050 KONDRA, MICHAEL L       TOT. 0.00 312.29 192.18 0.00 0.00 0.00 0.00 0.00 195.84 0.00 700.31
KOUS12290 KOUSETTIS, STELIOS      TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 105.80 108.37 214.17
KREK10100 KREKLING, JEFFREY S     TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 307.05 307.05
KUEH10230 KUEHLTHAU, ERIC J       TOT. 0.00 1,657.53 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1,657.53
KUZA10160 KUZARO, CORY R          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 134.54 134.54
LAMB10110 LAMBERT, LOGAN C        TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 212.90 212.90
LAWS04090 LAWSON, DENNIS J        TOT. 0.00 0.00 188.02 0.00 0.00 0.00 0.00 192.18 195.84 0.00 576.04
LEVE10200 LEVENSELLER, BRIAN P    TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 238.58 0.00 238.58
LONG05260 LONG, THOMAS P          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 143.00 141.09 284.09
LUCE06290 LUCEY, MICHAEL          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 233.49 0.00 233.49
LUKE08170 LUKE, JOSHUA A          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 131.81 0.00 131.81
MADI02270 MADISON, RYAN E         TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 121.68 121.68
MANG11020 MANGAN, JEREMY W        TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 196.63 0.00 196.63
MARQ11140 MARQUARDT, PATRICK D    TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 125.54 124.92 250.46
MART05180 MARTINAZZI, REBECCAH A  TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 235.58 0.00 235.58
MART09130 MARTIN, KYLE D          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 124.94 1,040.36 1,165.30
MCAD06090 MCADAMS, JAMES B        TOT. 0.00 305.53 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 305.53
MCAF01180 MCAFEE, ANDREW B        TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 173.68 0.00 173.68
MCDO03170 MCDONALD, MICHAEL       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 238.60 238.60
MCFA07170 MCFADDEN, JOEL S        TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 820.62 820.62
MCGR11300 MCGRATH, ROSS M         TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 246.07 0.00 246.07
MCIN02010 MCINTYRE, KEVIN J       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 159.38 159.38
MCKI02200 MCKINNON, JACOB         TOT. 0.00 0.00 525.47 0.00 0.00 0.00 0.00 0.00 0.00 0.00 525.47
MCKI09240 MCKINNON, ROGER W       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 401.95 0.00 401.95
MCNE09230 MCNEALLEY, ERIC J       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 150.71 150.71
MUNR10020 MUNRO, SCOTT G          TOT. 0.00 0.00 282.03 0.00 0.00 0.00 0.00 143.23 145.31 2,730.93 3,301.50
N/A..N/A OT TO COVID JL 0.00 0.00 0.00 4,756.03 0.00 0.00 0.00 0.00 0.00 0.00 4,756.03
N/A..N/A COVID Hourly to Academy Hourly 0.00 0.00 0.00 0.00 (105.00) 0.00 0.00 0.00 0.00 0.00 (105.00)
NAUB09110 NAUBERT, FRANK C        TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 291.02 0.00 291.02
NELS02190 NELSON, JUSTIN          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 119.94 0.00 119.94
NIEL03170 NIELSON, JENNETT S      TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 153.08 153.08 306.16
NODA03310 NODAL, SOLON            TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 120.56 120.59 241.15
NOLL08130 NOLL, TODD M            TOT. 0.00 335.73 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 335.73
NORD03280 NORDLUND, MARK S        TOT. 0.00 824.62 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 824.62
OHIR07230 OHIRA, JOEY Y           TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 130.35 130.35
ORSE08240 ORSETH, RYAN            TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 115.83 121.21 0.00 237.04
OTOO08280 O'TOOLE, JUSTIN         TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 306.17 0.00 306.17
PATT10300 PATTERSON, BROOKS R     TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 735.85 735.85
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2020‐21 COVID EXPENSES 
LIFE‐TO‐DATE THRO2/28/2021

2020 2021 Grand Total
Exp 51201 Overtime PFEI11100 PFEIFFER, MATTHEW E     TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 98.64 0.00 98.64

POWE03090 POWER, JEFFREY J        TOT. 0.00 305.53 0.00 0.00 0.00 0.00 0.00 0.00 191.59 191.59 688.71
PUGH03310 PUGH, JEFFREY S         TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 145.51 0.00 145.51
REDF09140 REDFIELD, LARRY D       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 923.72 923.72
REIN08050 REINKE, CHRISTIAN D     TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 106.37 105.81 212.18
RENN06010 RENNER, MATTHEW S       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 84.19 0.00 84.19
RICH10210 RICHMOND, CHRISTOPHER L TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 209.07 0.00 209.07
RIOU07180 RIOUX, TIMOTHY J        TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 137.42 137.42
ROSE10280 ROSENLUND, ADAM G       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 175.06 0.00 175.06
SCHM04170 SCHMIDT, MARK A         TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 124.95 125.59 250.54
SEVE05200 SEVERE, LETANIA P       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 116.75 0.00 116.75
SHEP11240 SHEPARD, BENJAMIN T     TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 142.64 0.00 142.64
SIMM08080 SIMMONS, JASON D        TOT. 0.00 662.23 331.11 0.00 0.00 0.00 0.00 0.00 0.00 0.00 993.34
SMIT03150 SMITH, KYLE L           TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 123.30 123.30
SMIT06250 SMITH, ROBERT S         TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 137.44 137.44 274.88
SNYD02280 SNYDER, JOSEPH S        TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 106.11 106.45 212.56
SOBO06010 SOBOLE, JAMES A         TOT. 0.00 498.68 0.00 0.00 0.00 0.00 0.00 0.00 292.87 0.00 791.55
SOEL07150 SOELLING, JOHN E        TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 119.95 119.95
STAN05260 STANLEY, EVAN           TOT. 0.00 0.00 0.00 1,606.00 0.00 0.00 0.00 0.00 0.00 281.36 1,887.36
STED11150 STEDMAN, ANTHONY J      TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 142.89 142.89 285.78
STOL07110 STOLTENBERG, KIM M      TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 272.36 272.36
TAYL07290 TAYLOR, ROBERT T        TOT. 0.00 1,609.94 0.00 0.00 0.00 0.00 0.00 0.00 139.09 0.00 1,749.03
TENN03070 TENNISON, JOSEPH C      TOT. 0.00 1,684.65 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1,684.65
THOM05100 THOMPSON, MARVIN K      TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 126.00 126.00 252.00
THOM06230 THOMAS, BYRON K         TOT. 0.00 0.00 1,352.12 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1,352.12
THOM11090 THOMPSON, REED          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 248.21 0.00 248.21
TISS01300 TISSUE, DANA R          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 317.63 0.00 317.63
VERE10310 VERELLEN, DAVID W       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 307.22 307.22
VINI08310 VINING, KELLY J         TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 137.32 0.00 0.00 137.32
WAGN12250 WAGNER, SETH J          TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 140.11 0.00 140.11
WALT03310 WALTERS, QUAID P        TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 104.53 0.00 104.53
WEND07300 WENDT, FRED W           TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 282.78 0.00 282.78
WHIT07260 WHITE, NATHAN A         TOT. 0.00 0.00 615.50 0.00 0.00 0.00 0.00 0.00 0.00 236.04 851.54
WILL04150 WILLIAMSON, TROY D      TOT. 0.00 1,677.11 0.00 0.00 0.00 0.00 0.00 0.00 0.00 282.94 1,960.05
WILL05290 WILLADSON, KEVIN J      TOT. 0.00 0.00 0.00 1,344.37 0.00 0.00 0.00 0.00 0.00 0.00 1,344.37
WILS09050 WILSON, DANIEL O        TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 119.93 0.00 119.93
WOOD07110 WOOD, JACQUELYN N       TOT. 0.00 64.84 86.45 0.00 0.00 0.00 0.00 0.00 0.00 0.00 151.29
YARB12160 YARBROUGH, KYLE W       TOT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 242.13 242.13

Overtime Total 0.00 21,455.82 8,350.87 7,706.40 (105.00) 0.00 0.00 1,734.33 14,770.12 19,699.70 73,612.24
51201 Total 0.00 21,455.82 8,350.87 7,706.40 (105.00) 0.00 0.00 1,734.33 14,770.12 19,699.70 73,612.24
52001 FICA/Medicare N/A..N/A EMS 0.00 0.00 1.25 42.79 0.00 0.00 0.00 25.18 6.47 0.00 75.69

N/A..N/A Fire Suppression 0.00 915.31 118.06 709.57 0.00 0.00 0.00 0.00 204.98 288.30 2,236.22
FICA/Medicare Total 0.00 915.31 119.31 752.36 0.00 0.00 0.00 25.18 211.45 288.30 2,311.91

52001 Total 0.00 915.31 119.31 752.36 0.00 0.00 0.00 25.18 211.45 288.30 2,311.91
52002 Retirement N/A..N/A EMS 0.00 0.00 11.12 159.66 0.00 0.00 0.00 93.92 24.29 0.00 288.99

N/A..N/A Fire Suppression 0.00 1,195.81 450.96 0.00 0.00 0.00 0.00 0.00 785.76 1,088.87 3,521.40
Retirement Total 0.00 1,195.81 462.08 159.66 0.00 0.00 0.00 93.92 810.05 1,088.87 3,810.39

52002 Total 0.00 1,195.81 462.08 159.66 0.00 0.00 0.00 93.92 810.05 1,088.87 3,810.39
52003 Medical/Dental N/A..N/A EMS 0.00 0.00 5.50 0.00 0.00 0.00 0.00 0.00 0.00 0.00 5.50

N/A..N/A Fire Suppression 0.00 41.67 0.00 0.00 0.00 0.00 0.00 0.00 16.42 17.83 75.92
Medical/Dental Total 0.00 41.67 5.50 0.00 0.00 0.00 0.00 0.00 16.42 17.83 81.42

52003 Total 0.00 41.67 5.50 0.00 0.00 0.00 0.00 0.00 16.42 17.83 81.42
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2020‐21 COVID EXPENSES 
LIFE‐TO‐DATE THRO2/28/2021

2020 2021 Grand Total
Exp 52005 L & I N/A..N/A Fire Suppression 0.00 3.39 0.00 0.00 0.00 0.00 0.00 0.00 2.47 2.67 8.53

L & I Total 0.00 3.39 0.00 0.00 0.00 0.00 0.00 0.00 2.47 2.67 8.53
52005 Total 0.00 3.39 0.00 0.00 0.00 0.00 0.00 0.00 2.47 2.67 8.53
52010 Personal Protectiv AMAZON AMAZON CAPITAL GOGGLES   Sells 140.13 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 140.13

AMAZON AMAZON CAPITAL GOGGLES SolidWo 483.35 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 483.35
AMAZON AMAZON CAPITAL GOGGLES 483.40 140.10 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 623.50
AMAZON AMAZON CAPITAL Safety Goggles 0.00 0.00 0.00 0.00 0.00 1,757.90 0.00 0.00 0.00 0.00 1,757.90
GRAIPART Grainger Parts 49YV88 Safety G 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 6,475.31 0.00 6,475.31
MALLCOMP Mallory Company ADVANTAGE 3200 0.00 9,603.94 5,830.97 2,400.99 0.00 0.00 0.00 0.00 0.00 0.00 17,835.90
MALLCOMP Mallory Company NECK Gaiter 0.00 0.00 0.00 395.64 0.00 0.00 0.00 0.00 0.00 0.00 395.64
MALLCOMP Mallory Company CREDIT MASKS P 0.00 0.00 0.00 0.00 (5,308.78) 0.00 0.00 0.00 0.00 0.00 (5,308.78)
MALLCOMP Mallory Company FACE mask 0.00 0.00 0.00 0.00 0.00 6,516.96 0.00 0.00 0.00 0.00 6,516.96
MALLCOMP Mallory Company SPECTACLE KITS 0.00 5,093.87 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 5,093.87
MALLCOMP Mallory Company RESPIRATOR 320 0.00 2,400.99 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2,400.99
MALLCOMP Mallory Company MASK LARGE 0.00 1,886.49 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1,886.49
MALLCOMP Mallory Company MASK MEDIUM, A 0.00 0.00 0.00 22,466.37 0.00 0.00 0.00 0.00 0.00 0.00 22,466.37
MALLCOMP Mallory Company MSA RESPIRATOR 0.00 0.00 0.00 0.00 6,859.96 0.00 0.00 0.00 0.00 0.00 6,859.96
MALLCOMP Mallory Company MASK Full Face 0.00 0.00 0.00 0.00 0.00 4,287.47 0.00 0.00 0.00 0.00 4,287.47
MALLCOMP Mallory Company PPE GOGGLES 0.00 0.00 0.00 0.00 0.00 494.55 0.00 0.00 0.00 0.00 494.55
MALLCOMP Mallory Company goggles 0.00 0.00 0.00 0.00 0.00 0.00 98.91 0.00 0.00 0.00 98.91
MEDLINDU MEDLINE INDUSTR LAB COAT, XXL 0.00 3,897.05 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 3,897.05
N/A..N/A JUL 2020 EYECOFSO/MSA LENSES 0.00 0.00 0.00 0.00 747.32 0.00 0.00 0.00 0.00 0.00 747.32
EYECOFSO EYECARE OF SOUT lenses for MSA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 30.00 0.00 0.00 30.00

Personal Protective Equipment Total 1,106.88 23,022.44 5,830.97 25,263.00 2,298.50 13,056.88 98.91 30.00 6,475.31 0.00 77,182.89
52010 Total 1,106.88 23,022.44 5,830.97 25,263.00 2,298.50 13,056.88 98.91 30.00 6,475.31 0.00 77,182.89
52019 WA Paid Family & N/A..N/A EMS 0.00 0.00 0.13 4.32 0.00 0.00 0.00 1.31 0.63 0.00 6.39

N/A..N/A Fire Suppression 0.00 43.52 12.21 13.61 0.00 0.00 0.00 0.00 20.95 29.14 119.43
WA Paid Family & Medical Leave Total 0.00 43.52 12.34 17.93 0.00 0.00 0.00 1.31 21.58 29.14 125.82

52019 Total 0.00 43.52 12.34 17.93 0.00 0.00 0.00 1.31 21.58 29.14 125.82
53101 Office Supplies 000005 AMZN MKTP US*MN PRINTER FOR TE 0.00 54.94 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 54.94

000249 OFFICE DEPOT #3 FLOOR MAT, INK 0.00 38.45 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 38.45
N/A..N/A JUL 2020/DIV 650 COST NOT ELIG 0.00 0.00 0.00 0.00 (93.39) 0.00 0.00 0.00 0.00 0.00 (93.39)
N/A..N/A JUL 2020/STAPINC/3444246752 0.00 0.00 0.00 0.00 (25.32) 0.00 0.00 0.00 0.00 0.00 (25.32)
STAPINC STAPLES INC. ADDRESS LABELS 71 0.00 25.32 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 25.32

Office Supplies Total 0.00 118.71 0.00 0.00 (118.71) 0.00 0.00 0.00 0.00 0.00 0.00
53101 Total 0.00 118.71 0.00 0.00 (118.71) 0.00 0.00 0.00 0.00 0.00 0.00
53141 Operating Supplie 000005 AMZN MKTP US*MN HEPA FILTERS 0.00 68.26 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 68.26

AMAZON AMAZON CAPITAL S/H FOR DUST MA 5.50 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 5.50
AMAZON AMAZON CAPITAL Deodorant 0.00 13.12 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 13.12
AMAZON AMAZON CAPITAL TOOTHPASTE 0.00 8.70 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 8.70
AMAZON AMAZON CAPITAL PILLOWS 0.00 224.20 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 224.20
AMAZON AMAZON CAPITAL 50 surgical mas 181.35 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 181.35
AMAZON AMAZON CAPITAL DUST MASK 50/BX 1,581.90 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1,581.90
AMAZON AMAZON CAPITAL TOOTHBRUSHES 0.00 4.87 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 4.87
AMAZON AMAZON CAPITAL WASHCLOTHS 0.00 40.92 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 40.92
AMAZON AMAZON CAPITAL BATH TOWELS 0.00 247.28 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 247.28
AMAZON AMAZON CAPITAL SHEETS 0.00 355.80 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 355.80
AMAZON AMAZON CAPITAL Liquid Handsoap 0.00 65.74 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 65.74
AMAZON AMAZON CAPITAL BODY WASH 0.00 56.38 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 56.38
CPFREFT Central Pierce 6 MIL REUSABLE 0.00 1,088.75 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1,088.75
CPFREFT Central Pierce 6 mil gowns 0.00 435.50 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 435.50
FASTINDU Fastenal Indust ALCOHOL WIPES 0.00 615.44 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 615.44
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2020‐21 COVID EXPENSES 
LIFE‐TO‐DATE THRO2/28/2021

2020 2021 Grand Total
Exp 53141 Operating Supplie FASTINDU Fastenal Indust respirator wip 0.00 0.00 0.00 461.58 0.00 0.00 0.00 0.00 0.00 0.00 461.58

GALLS Galls Incorpora IC1034 30 HAND 0.00 0.00 5,244.54 0.00 0.00 0.00 0.00 0.00 0.00 0.00 5,244.54
GRAIPART Grainger Parts GOWNS, DISPOSAB 0.00 0.00 737.59 11,476.04 0.00 0.00 0.00 0.00 0.00 0.00 12,213.63
MEDLINDU MEDLINE INDUSTR BV FILTERS 0.00 111.13 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 111.13
MEDLINDU MEDLINE INDUSTR FRT MASKS 0.00 0.00 18.63 0.00 0.00 0.00 0.00 0.00 0.00 0.00 18.63
MEDLINDU MEDLINE INDUSTR masks surgical 0.00 0.00 496.36 0.00 0.00 0.00 0.00 0.00 0.00 0.00 496.36
N/A..N/A JUL 2020 MULTI 0.00 0.00 0.00 0.00 (1,768.75) 0.00 0.00 0.00 0.00 0.00 (1,768.75)
N/A..N/A JUL 2020 MEDLINDU/1908436090 0.00 0.00 0.00 0.00 (514.99) 0.00 0.00 0.00 0.00 0.00 (514.99)
N/A..N/A JUL 2020 GRAIPART/9512843393 0.00 0.00 0.00 0.00 (11,476.04) 0.00 0.00 0.00 0.00 0.00 (11,476.04)
N/A..N/A JUL 2020 MULT COVID SUPPLIES 0.00 0.00 0.00 0.00 (24,174.99) 0.00 0.00 0.00 0.00 0.00 (24,174.99)
000286 UNION JACK 6 MIL REUSABLE GOWN 0.00 10,997.50 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 10,997.50
000286 UNION JACK 6 mil gowns 0.00 4,399.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 4,399.00
CHUCKALS Chuckals Inc purell wipes 0.00 215.03 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 215.03

Operating Supplies Total 1,768.75 18,947.62 6,497.12 11,937.62 (37,934.77) 0.00 0.00 0.00 0.00 0.00 1,216.34
53141 Total 1,768.75 18,947.62 6,497.12 11,937.62 (37,934.77) 0.00 0.00 0.00 0.00 0.00 1,216.34

Exp Total 2,875.63 73,636.54 21,278.19 55,112.45 (35,859.98) 13,056.88 98.91 1,884.74 22,307.40 21,126.51 175,517.27
Grand Total 2,875.63 73,636.54 21,278.19 55,112.45 (35,859.98) 13,056.88 98.91 1,884.74 22,307.40 21,126.51 175,517.27
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2021 Board Discretionary Fund Activity

Beginning Balance: 250,000.00      

Request for Funds: Approved: Amount: Rejected

Total Requests to date: -                 

Remaining Funds Available as of: 2/28/2021 250,000.00    

02-2021 Financial Status Report
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MONTH COLLECTIONS
OUTSTANDING

 
 

REG LEVY FBC EMS LEVY E EXCESS LEVY TOTAL-MONTH
Total Collected 

YTD
*TAXES LEVIED / 
OUTSTANDING

65,467,441.00         2021 Budget
January $41,127.80 $36,595.34 $17,292.10 $3,966.68 $98,981.92 $98,981.92 $65,368,459.08
February $485,385.08 $442,904.14 $191,718.01 $42,479.34 $1,162,486.57 $1,162,486.57 $64,205,972.51 Amount to collect
March
April
May
June
July
August
September
October
November 
December

Total Taxes YTD $526,512.88 $479,499.48 $209,010.11 $46,446.02 $1,261,468.49

*includes $0.94 (Regular), $0.37 (EMS) and Benefit Assessment

TAX & FBC COLLECTIONS MONTHLY

02-2021 Financial Status Report
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CENTRAL PIERCE FIRE & RESCUE  TRANSPORT COLLECTIONS

MONTH
TRANSPORT 

COLLECTIONS
GEMT 

COLLECTIONS
Total Collected 

YTD

BUDGET LESS 
TRANSPORT 

COLLECTIONS

10,029,900.00       2021 Budget
January $240,053.60 $139,991.92 $380,045.52 $9,789,846.40
February $180,010.41 $221,924.64 $401,935.05 $9,609,835.99 Amount to collect
March
April
May
June
July
August  
September  
October
November 
December

Total YTD $420,064.01 $361,916.56 $781,980.57

02-2021 Financial Status Report
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Agenda Date: 04-12-2021 

Item Title: Training Division Report 

Attachments: Click here to enter text. 

Submitted by: AC Juarez 
 

 

RECOMMENDED ACTION BY THE BOARD:   

 

 

 

 

   
 

SUMMARY:     

 

 The training division has begun to offer enrichment training to our suppression 

members. Some of the classes completed and scheduled for the near future are: 

o Officer One NPFA 1021  

o Instructor One NFPA 1041 

o Pump Academy NFPA 1002  

 The training division continues to work on the following projects: 

o Re-accreditation with Pro Board  

o Finalizing our testing software 

o 70 members recertifying their EMT certification    

 Battalion Level training scheduled for April 2021  

o MCO’s Fire Ground Ops  

o Urban Interface  

o Haz Mat ops for all suppression personnel  

 The training division will be conducting another command lab to certify 4-5 more 

members to the IC level 
 

FINANCIAL IMPACT:  

n/a 
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Agenda Date:   April 12, 2021 

Item Title:    Health & Safety Div. Report 

Attachments:    Click here to enter text. 

Submitted by:   AC McKenzie 
 

 
RECOMMENDED ACTION BY THE BOARD:  

 

 

 

 

 
 
SUMMARY:    
As of this writing, there are two employees exposed to known positive persons, no quarantine 
due to fully vaccinated status 
 
Maintaining surveillance on current COVID conditions. 
 
Pierce County has seen an upturn in daily cases as well as 14-day case rate. 
Hospitalizations are trending upwards as compared to previous months. 
Currently there are no active outbreaks in our response area to include elder care facilities 
 
There is a ramp up to vaccinations, CPFR was approached by TPCHD to help assist with mass 
vaccinations of community members.  We conducted a successful 300 dose vaccine clinic on 
2/23, with a schedule clinic on 4/13 - 600+ dosages, and 4/25 - 1000-1500 person vaccine 
clinic.   
 
CPFR is working in coordination with 5 other fire districts to support the large vaccine clinics. A 
5-week rotation schedule was created so as to not burden any one district. 
 
CPFR continues to provide ALS standby for DEM/TPCHD Mobile vaccine clinics.   
 
TPCHD vaccination teams for adult care facilities (70) project is completed. 
 
CPFR assisted City of Puyallup Emergency Management with a mobile vaccination clinic for the 
homeless.  Emergency Manger Kirstin Hoffman estimated 40 of homeless community members 
were vaccinated. 
 
Asst. Sup of Operations Mario Casello, on the behalf of the Puyallup School District, has 
graciously agreed to let CPFR utilize Emerald Ridge High School for our Mass Vaccination site  
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Noise audit through WA audiology is completed, based on the Noise study our members are 
exposed to high noise levels.  Because of this we will need to enroll our members into a hearing 
conservation program with annual hearing exams in order to comply with WAC 296-817.  We 
are finalizing the elements of CPFR’s written program and beginning the process of scheduling 
hearing exams.   
 
We are working with the TPCHD on fully vaccinated guidelines for employees.  Key change 
TPCHD adopted and CPFR has implemented is employees who are fully vaccinated don’t need 
quarantine.  
 
We have sent recommendations to D/C Karns regarding Chaplains, CSVs, Safe Sitter, and First 
Aid Classes.  We recommended CPFR continue suspension of CPR class offerings. 
 
We are in Phase 3. The impact is primarily with the above mentioned groups and functions; 
however, we may be rolled back to Phase 2 if cases continue to spike.  
 
CPFR has created a Firefighters Attacking the Cancer Epidemic work group to assist the 
organization in eliminating cancer risk in our organization 
 
No OSHA injuries to report  
 
 
FINANCIAL IMPACT:  
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Agenda Date: April 12th, 2021    

Item Title:  Logistics Update 

Attachments:      

Submitted by:    AC Stueve 
 

 
RECOMMENDED ACTION BY THE BOARD:  

First reading  
Second reading  
Motion to approve  
For information only  
Other:  

 
SUMMARY:     
 

 Asset Control Software RFP – we received three submittals; the Strategic Plan 

Initiative Team is working through demos and scoring so that we may forward on 

picking a vendor and negotiating a final contract.  

 Apparatus – Logistics was aware that our Engine/Aerial(s) may be delayed due 

to COVID impacts; we are still moving along and may reasonably expect our 

engines to arrive by June, Aerials by July.  Please don’t hold me to those dates.  

 
 
 
FINANCIAL IMPACT:  
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Agenda Date    April 12, 2021 

Item Title:    Human Resources Division Report 

Attachments:     

Submitted by:   Suzi Washo 
 

 
RECOMMENDED ACTION BY THE BOARD:  

First reading  
Second reading  
Motion to approve  
For information only  
Other:  

 
SUMMARY:     

 
Recruitment 

 Entry Level update 
o All 20 Background reports have been received, working to schedule Chief’s 

Interviews for late April 
o Psychological, Physical and Drug Screenings will be in May 

 Promotional Processes update 
o Battalion Chief process has been completed and is on your agenda tonight.  
o Captain has begun, the written exam is tomorrow  
o Lieutenant orientation will be on April 15th   

 Deputy Fire Marshal Process 
o We have three (3) candidates that are currently in the peer review stage, we will 

be bringing that list to you soon. 
 Peer Fitness and Peer Support Assistants Process 

o Two candidates have been selected and began these projects on April 1st   
 
Miscellaneous 

 Fire Chief Replacement 
o Ensuring that I am available to support your needs as you walk through the 

process of replacing Chief Olson at the end of the year. 
 
 
FINANCIAL IMPACT:  
N/A 
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Agenda Date: 04/12/2021 

Item Title:  Written Report – DC Operations 

Attachments:      

Submitted by E. Stueve 
 

 
RECOMMENDED ACTION BY THE BOARD:  

First reading  
Second reading  
Motion to approve  
For information only  
Other:  

 
SUMMARY:     
 
 SS911 is planning implementation of Priority Dispatch around the second week of June.  We 

have expressed our desire to participate in the Dispatch Steering Committee and the 
Dispatch Review Committee. 
 

 The PCHIT/PCSORT participating agencies have taken initial steps with consulting firm AP 
Triton regarding the strategic assessment.  Contract discussions are ongoing. 

 
FINANCIAL IMPACT:  
 
N/A 
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Agenda Date:   April 12, 2021 

Item Title:    Fire Chief’s Report 

Attachments:    South Sound 911 2020 Annual Report 

Submitted by:   Chief Olson 
 

 
RECOMMENDED ACTION BY THE BOARD:  

 

 

 

 

 
 
SUMMARY:     

 
Effectively Respond, Continuously Improve, Compassionately Serve 

 
Board of Fire Commissioners: 
 

1. Family Health Impacts: The past two weeks have been impacting to me because my 
wife was involved in a MVA thankfully with minor injuries and then had a major surgery 
requiring my care and attention for the past week. She is unable to drive and has quite a 
few medical appointments I am attending. We should be past these events in the next 
few weeks. 

 
2. Benefit Charge: We have delivered to Pierce County the information on parcels that 

were not provided a legal exemption from the FBC. The information should have been 
sent out last week. We have not received any responses from our citizens.  

 
3. IT Consortium: We are working strongly on developing the financials and legal 

documents to achieve this endeavor. Because of the complexity of the change and 
strategic direction needed, I have assigned the IT director to report to me to facilitate the 
process in a streamlined manner.  
 

4. SEPA Appeal: South Sunrise: The discussion regarding the appeal of the Hearing 
Examiners decision to uphold our fire code requirements continues. It looks like we are 
close to an agreement. I will continue to keep you informed. 
 

5. Fire Code Adoption: The process to approve and codify our requests continues to 
move forward. The hearing for the adoption by the PC Council will probably be in May. It 
has been approved to move forward from the Executive’s Office and PC Planning is now 
preparing the presentation with the PC Fire Marshal. 
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6. EMS Study: I received some preliminary analysis but have only had time to overview the 

information. The project should begin to take shape over the next few months. 
 

7. OPEIU Contract: I am excited that we have a ratified agreement before you for 
consideration. This has been a long process for both parties. I want to shout out a thank 
you to Chief Karns and Director Washo for a job well done. I also want to thank the other 
negotiating team for all of their time and commitment to the process. 
 

8. Local 726 Uniformed and Non-Uniformed Negotiations: We are beginning to prepare 
for our next phase of negotiations in 2021. We extended the Uniform contract for 1 year 
and now need to negotiate the contract past the extension. 

 
9. COVID-19: 

a. Emergency Declaration- No changes from previous meeting.  The authority has 
not been exercised during the previous two-week period. I will continue to report 
any uses of the declarations authority. 

b. Governor Proclamation: All of Washington into Phase 3. We are still seeing some 
communal exposures. PC Health Department is not requiring isolation for 
employees with a communal exposure that are fully vaccinated. 

 
10. South Sound 911: The organization’s 2020 Annual Report is attached. 

 
 
FINANCIAL IMPACT:  
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